Campus Updates

Chancellor Wise

_ OFFICE OF THE CHANCELLOR | UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN



Topics

 \VFE and Campus Strategic Plan
* Freshman Enrollment

e Faculty Hiring

e Diversity Initiatives

e Faculty Salary Program
* Task Force on Faculty Issues and Concerns
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Visioning Future Excellence

e Completed in

 Developed with
from faculty, students,
staff, and external stakeholders

OUTCOMES REPORT

e Served as the for —— ———
the
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Campus Strategic Plan

e Completedin

e Qutlines for next

three years, including:

— Rebuild faculty/ cluster hires

— Develop interdisciplinary research centers
— Invest in the Arts and the Humanities

— Enhance research support

mIL.L.INOLS

— Develop transformative learning experiences

— Enhance diversity initiatives
We will be the pre-eminent public

research university with a land-
grant mission and global impact .

— Increase student financial support
— Enhance philanthropic support

underway
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Freshman Enrollment

number of
in new class

e More students
(21.6 vs 19.6% in 2012)

average
(28.6 vs 28.4 in 2012)

in Big Ten,
including highest percent
international students (16%)
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Freshman Enrollment

e Admitted than prior
year

students from —
than last year

students
Community Colleges

OFFICE OF THE CHANCELLOR | UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN |I|


http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&docid=SJ813RDSthbahM&tbnid=vXqKs1TNdyYVIM:&ved=0CAUQjRw&url=http://www.dps.uiuc.edu/clery/index.html&ei=91I2UqLPOca_qgG-4IDYBw&bvm=bv.52164340,d.aWM&psig=AFQjCNHpcSWSyrh-5I0Q1goK6AeKnPR8lg&ust=1379378249569667

Faculty Hiring

e Hire over next 5-7 years
e Start the program focused
initially on of the

— Energy and the Environment
— Health and Wellness
— Social Equality and Cultural Understanding
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Diversity Initiatives

Target of Opportunity Funding
e Included and in each colleges’
to optimize

efficiency, effectiveness, coordination and
collaboration
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Faculty Salary Program

e Recent to the
- a campus

— Assistant to Associate, S7k
— Associate to Full, S10k
— Units can supplement

of salary funds to
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A

FY14 Salary Program

salary increment of

Compression, Market, Equity & Retention (CMER)

funds- to all units

Designated to targeted areas where
salaries

FY 14 faculty salary

including promoted faculty
not including promoted faculty
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Average Faculty Salary Increases

0
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FY12-FY13 average salary includes both tenure-track and non-tenure track faculty.
FY14 average salary for tenure-track faculty only.
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Task Force on Faculty
Issues and Concerns

e Chancellor and Provost
e Excellent process
are

on how to implement
many of the recommendations
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Questions
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