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BACKGROUND
In September 2021, the University Senates Conference (USC) transmitted a large package of

proposed revisions to the University Statutes (ST-83) to the three University Senates, along with
a transmittal letter and explanatory document. Per the Statutes, Article Xlll, Section 8.a.2,
proposed amendments to the Statutes initiated by the USC are then considered by each Senate,
which “may act on the proposed amendment|[s] in accord with its own established procedures,
including the right to concur, to modify, or to reject any proposed amendment or proposed
statutory text.” Our Senate Committee on University Statutes and Senate Procedures (SP) has
thus considered ST-83 (as SP.22.01), sending portions of these proposed changes to three
subject-matter bodies for their input and identifying four significant areas on which the
Committee would like the Senate’s input:

1. SP.23.03: Potential changes to Article Il, including definitions of “faculty” and “staff,”
clearer inclusion of non-tenure-track faculty, and distinctions about “administrative”
and “academic” work;

2. SP.23.04: Restructuring Articles IX and X to better align the contents of each;

3. SP.23.05: The proposed elimination of the category of “academic staff” throughout the
Statutes and the impacts of this change, including on the academic freedom provisions
in Article X;

4. SP.23.06: Changes that may impact academic professionals and governance matters.

Senate discussion on these aspects of ST-83/SP.22.01 will inform SP’s work on this package of
prospective changes, which will be brought to the Senate for a full discussion and vote or votes
in the future.

SP welcomes input on the proposed changes to Articles IX and X of the Statutes, which are the
foundation of academic staff employment and rights. USC has provided an overview of these
changes, appended. The resulting structure of Articles IX and X, including revisions to section
titles, would be as follows:
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Article IX: Faculty and Staff Employment
Section 1: Principles Governing Employment
Section 2: Appointments, Ranks, and Promotions of Faculty and Staff
Section 3: Employment of Academic Professional Staff

Section 4: Dismissal of Non-Tenure System Faculty and Staff with Multi-Year
Appointments

Section 5: Dismissal of Administrative Officers
Article X: Tenure, Sabbatical, and Academic Freedom

Section 1: Tenure of Faculty

Section 2: Termination of Tenure

Section 3: Severe Sanctions Other Than Dismissal for Cause of Members of the
Tenure System Faculty

Section 4: Sabbatical Leaves and Unpaid Leaves of Absences for Members of the
Tenure System Faculty

Section 5: Academic Freedom

Section 6: Additional Rights and Privileges of Tenure System Faculty

Note that additional potential changes to Articles IX and X regarding the category of “academic
staff” will be considered in SP.23.05.

Some questions that might guide the Senate’s consideration:

e Arethere any elements of this proposed restructuring that are unclear?

e Does the potential restructuring of Articles IX and X cause any problems or raise
concerns that SP should be aware of?

e Should the potential restructuring of Articles IX and X be postponed until other
proposed revisions in ST-83 are resolved?
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commitiee. Academmic staff appointments in such units may not be made to ranks subject to the
provisions of Article X, Section 1, governing appointments for an indefiite term as defined in
Article IX, Section 3c.

ARTICLE IX. ACADEMIC AND ADMINISTRATIVE STAFFS

Section 1. Criteria for Employment and Promotion

The basic criteria for employment and promotion of al university staff, whether or not
subject to the act creating the Stete Untversities Civil Service System, skall be appropriate
gualifications for and performance of the specified duties. The principles of equal employment
opporturity are a part of the general policy of the University of Illinois System. All applicable
federal and state lews related to employment and selection, as well as the University of Illinois
Systemn Non-Digerimination Statement, must be follewed when selecting candidales for
ernployment and when selecting employees for promeotional oppertunities, In addition, onless
otherwise provided by law, candidates for employment and employees ave ta be selected for
promotional opportunities without regard to political afftlistion or citizenship.

Section 2. Employment of Relatives

No individusl shall initiafe or participate in ingtitntional decisions mvolving a direct
benefit (initial employment, retention, pramotion, salary, leave of absence, €ic.) to a member of
(he individual’s immediate family. “Tomediate fanily” includes an individual’s spouse, civil
union partner, ancestors and descendants, all descondants of the individual's grandparents, and
the spouse or civil union partner, of any of the foregoing. Bach chancellot/vice president shall
develop, for the approval of the president, university procedures o insure against such conflict of
interest.

Sectien 3. Appeintments, Ranks, and Promotions of the Academic and
Administrative Staff

a.  All appointmtents, reappointments, mnd promotions of universiy scademic staff, as
defined in Article IX, Section 4a, and university administrative staff, shall be made by the Board
of Trustees on the recommendation of the chancellor/vice president concerned and the president.
All appointments, reappointments, and promotions of system-level academic or admunisirative
staff shall be made by the Board of Trustees on the recommendation of the president.

b. Appointments shall be made solely on the bases of the special fitness of the
individual for the work demanded i the position snd other policies and guidelines regarding
recruitment, selection, and promotion.

L .



¢, The following ranks, and only these ranks, of the academic staff as defined in

Article I, Section 4a, are subject to the provisions of Article X, Section 1: professor, associate
professor, and assistant professor. Modifying terms such as “adjunct,” “clinical,” “research,”
“teaching® and “visiting® may be used 1n conjunction wrth these academic ranks {e.g., “research
professer,” “adjunct assistant professor,” “clinical associate professot,” “visiting professor”); but
0 appointment for ar indefinite teon may be made m which 2 modifying term is used in the

academic rank, Furthermore, an appoiniment in which a modifier s used m the ttle will nt

count toward completion of the probationary period, as provided in Article X, Section {, unless
specially recommended by the executive officer of the unit and approved by the dean and by the
chancelloffvice president or an officer amthorized to act for the charcellor/vice president,

(Otier academic ranks recognized within the academic staff are; (J) instructor, senior
instructor, lecturer, and senior lecturer, which may be modified by *“adfunct,” “clinical,” or
“visiting™: {2} clinical asseciate, research associzte (which may be modified by “postdoecteral”),
and teaching associate, each of which may be modified by “adjunct” or “visiting”; {3} climicai
assistant, research assistant, teaching assistant, and other graduate assistants.

Appropriate academic rank, with the rights and privileges pertaining thereto, may be
accorded members of the administrative staff. This means that in addition to being members of
the administrative staff seiected administrative officers may also hald appointments with
academic titles chosen from the ranks listed in the two preceding paragraphs.

Special classes of positions within the academic staff may be establisked {o meet
| * 2 ,  spoviatized professional or technical needs, in accordance with Article IX, Section 4a.

d. Recommendation to positions on the academic staff shall ordimanily originate with
the department or in groups not organized 45 departments with the officers in charge of the work
concerned and shall be presented to the dean of the college for transmission with the dean’s
recommendation to the chancellor/vice president. Before making a recommendation on the
appointment or promotion of members of the acaderic staff, the dean shall consalt the chair or

\* the head of the department afler conlirming that intra-departmental consultation procedures have
been satisfied; if the college has no departments, the dean shall consiult the executive commitice

- of the college. If the appointment mvolves a person who may be expected fo offer courses
1} carrying gradnate cradit, the dean of the collage shalt consult the dean of the Graduate College,
who shall have the right to make an independ=ni recommendation to the chancellor/vice
president, and to the president.

e. [n determining appointments to, and salaries and promotion of the academsic staff,
* special consideration shall be given to the following: (7) feaching ability and performance;
\ (2} research ability and achievement; and (3) ability and performance in continuing cducation,
public service, committee work, arxl special assignments designed to promote the quality and
1" effectiveness of academic programs and services,

Section 4. Principles Governing Employment of Academic and
Administrative Siaffs
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approval of the chanceilor/vice president shall be sscured, These exceptions shall be held to &

.  The responsibilitics to the University of Hlinois System of full-time members of the
academic staff are fulfilled by the performance appropriate to rank and terms of appointment of
teaching, scholarty research, contiruing education and public service, and committee work and
specisl assignments, Such staff members may carry on some outside professional or business
activities of an income-producing cheracter so [ong as such activities are compatible and not in
conflict with University of Illinois System interests. The executive offiger of (e depariment of
which the employee is a member should know and approve of these outside activities.

rSccﬁnn 6. Severe Sanctions Other Than Dismissal for Cause for

Members of the Faculty

a.  Severe sanctions other than Jdismissal for cagse may be impoesed on & member of the
faculty, as defined in Article IT, S=ction 32(1) of the Stefutey, provided that procedimes at a
university adopted by the chancellor/vice president in consultation with that unéversity semte are
Toliowed. In all cases, the chanceltor/vice president or the chancellor/vice president’s designee
shall exercise the duties assigned to the president for academic staff who are membess of
univetsity units, and i all cases the process to be followed will be that of the university in which
the unit resides,

b. University procedures shall inchude, at a minimmm,

{1) A determination by the provost or equivalent miversity officer, in
consultztion with 2 committee identified by the senate, that cause exists fo initiate proceedings
that may result in the imposition of sericus sanctions,

(2) Notice to the faculty member of the charges and mitiation of the sanction
proceadings,

{3) Opportunity Tor a hearing before an eiected committee specified by the
senate,

{4) Provision that a recommendation by the elected committee agamst sanction
will be final,

{5) Thc oppottunity for the famuby moember to e an appeal with the
chsucellot/vice president within 20 days following the provost's or cquivalent officer’s decision
to inapose sanctions,

(6} An appeal process escompassing both subsiantive and procedural objections,
and
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(7) A process wherein the chancellor/vice president’s decision on the merits of an
appeal ts fmal.

These university procedures are the exclusive process for datelmmmgwheihersevere sancéions
other than disrmissal for cause may be imposed.

€.  These university procedures will be initiated onky after discnzsions are held
between the faculty member and appropriate administrative officers looking toward a mutual
settlement. The initiation or pendency of proceedings under this Section 6 shafl act be deemed fo
prevent or delay the University of Illinois Systemn or amy other person from pursuing any other
remedy available ta such person against the faculty member for conduct allegedly violating
Section 6d below.

d. Adequate due cause for severe sanctions other than dismissal shall be restricted to
actions clearly related to University of Hlinois System activities and shall be lmited to the
following

(1) Engzging in professional misconduct in the performance of system duties or
acadsmic activities,

(2) Neglecting or refusing to perform reasonable assigned academic duiies,

(3) Violating senate-approved university or system regulations or policies related
to conduct of academic disties,

(4}  Acting outside the appropriate exercise of University of Olinois System
responsibilities so as willfully to physically harm, Shvesten physical harm to, harass or intimidate
a visitor or a member of the system coramamity with the effect of interfering with that person’s
performance of system duties or acadenic activities,

{3) Willfuliy dsmaging, destroying, or misapgprapriating property owned by the
University of ltinois System or any property used in connection with 2 system function or
approved activity, or

(6) Conviction in a cowrt of law for a felomy that is clearly related io the
performance of University of lHinois Systemn duties or academic activities.

Findings of fact made in prior proceedings under policies established by the president with the
ndhrice of the senates and Undversity Senates Conference under procedures descecibed in
Article XTI, Section & of the Statutes shall be presumed to have been established subject to
rebutital on grounds infer afia of the thoroughness and faimess of the proceeding giving rise to
them.

e.  When misconduct is determined to have ocoirred, a severs samection other than
dismissal consiats of suspension with or without salary (full or partiaf) for a period not to exceed
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one-haif of the iedividual’s normal appointment period, During the suspension period, health and
retirement benefits shall be maintained.

Section 7, Sabbatical Leaves and Unpaid Leaves of Absence for
Members of the Faculty

r a.  Onthe recommendation of the head or chair of a departiment with the concimrence

of the dean of the college or on recommendation of the dean or director of an independent
university unit and subject to approval by the ¢hancellor/vice president, the president, and the
Board of Trostees a member of the faculty who has the rank of professor, associate professor, or
assistant professor and who has served the University of Iflinois System for the periods mdicated
below on fufl-time appointment as an assistant professor or in higher rank since the faculty
member’s original appointment or since the termination of that faculty member’s last leave on
salary is eligible 1o apply for and may be gramed a sabbatical Jeave of sbsence with pay for the
purpose of study, research, or other pursnit, the object of which is to increase the facuiey
member’s usefulness to the system, The following options are available;

{1) After completion of eight appointment years of full-time service:

Twa semesters at /3 salary
Or
One semester at full sabary

(2) Adfter completion of six appointment years of full-time service:

Two semesters at Y2 salary
Or
One semester at full salary

(3) After completion of three or four sppointment years of full-time service, in
cases where the interest of the department and the University of IHinois System would clearly be
served thereby, and provided that granting of leave does not involve expenss to the systemn in
excess of the portien of salary which is relcased in conseguence of faking such leave, ihe
following options are available:

Adfter three years: One setoester at 3% salary
After four years: One semester at 2/3 salary

(4) Facuity on Y™ {11 montk) appointments may be granted sabbatical leaves,
subject to the other general conditions of this section as follows: Adter completion of nine years
of full-time service, three-fourths of an appointment year at fill pay; after completion of eight
years of full-time service, one appointment year at two-thirds pay or two-thirds of an
appointment year at full pay; after completion of st years of full-time service, one appointnent
year at half pay or one-half appoimtment year at full pay; after completion of four years, one-haif
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appointment year at two-thirds pay; aﬂcrcnmpleﬁunofﬂnmym,me—halfappninﬁnetﬁymat
half pay or one-fourth appointient year at foll pay.

b, Inrecommending 2 leave with pay according to any of the options provided above,
i shall be understood by ail recommending officers concerned that the department in which the
applicant is teaching or working undertakes, so far 25 is practicable, ta carry on during the
applicant’s absence without increase in the departmental budpet such part of the applicant’s work
as the interests of the department and of the rest of the system require to be continued without
interruption: during the period of absence.

e, Service credit for lesve of absence with pay is not cummiative unless otherwise
provided for in special cases. Each person who has been on leave of absence shal] on the
terenination of the leave make a report through the usual official channels of communication to
the chancellor/vice president canceming the nature of the studies, research, or other work
undertaken during the period of absence.

d. A member of the faculty to whom any such leave of absence has been granted shall
agree to retum to the sysiem on the expiration of the leave and to remain in its service for at least
one year thereafier; and the systern, on its part, shall agree to retain the faculty member in its
service for the period of one year after the faculty member's retum.

e.  Leaves of absence granted in accordance with the foregotng terms and conditions,
with the privileges pertaining thereto, are given to members of the faculty primarily for the
purpose of enabling them to acquire additional knowledge and compatency m their Tespective
fields. No one to whom a leave of absence with pay has been granted shall be permitted whike on
such leave to accept remunerative employment or engage in professional practice or work for
which pecuniary compensation is received. ‘This prohibition, however, shall not be constrned to
forbid a faculty member while on leave from giving a limited number of lectures or doing a
limited amount of work. But, in such cases, the approval of the charcellorfvice president ¢o the
giving of the fectures or the doing of other work shall be required. Nor shalt the prohibition be
interpreted to forbid the acceptunce by a faculty member, while on leave, of a scholarship or
fellowship carrying a stipend for the purpose of study, research, or scientific mvestigation or the
acceptance of a gramt of money made for such purposes, provided that the acceptance of the grant
does not impose on the recipient duties and obligations the performance of which would be
incompatible with the pursuit of the general purpose for which leaves of absence are granted.

L. The president shall establish regulations and procedures necessary for the
administration of these provisions and is authorized to make appropriate adjustments in the terms
of leave with pay to ensure equitsble bencfits for members of the faculty in exceptional cases
where spacial concideration is warranted.

£ Leaves of absence without pay. On the recommendation of the head or chair of &
department with the concurrence of the dean of the coflege or on the recommendation of the dean
or director of an independent university unit, a member of the facuity may be granted a leave of
absence without pay by the chancellor/vice president for a period of ane year of less. Such a
leave may be renewed in special circumstances ordinarily for nol more than one year. As
recomintended and agreed upon in advance, time spent on a leave of absence without pay under
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circumstances which allow for the pursuit of academic activities ordinarity counts toward the

probationary period of a faculty member on definite tenure, while time spent on a leave of

absence without pay under circumstances which do not allow for the pursnit of acadernic

activities does Bot ardinarily count toward the probationary period of a faculty member on

deﬁnitetmure.Asrmnnrneuﬂedandagmedupnnhaﬂvance,timnspcntunaleawnfabsm

without pay under circumstances which do not provide service to the system does nat ordinarily
hﬁunt in establishing eligibility for a sabbatical leave with pay,

Section 8. Graduate Work of Academic Staff Members

No person shall be admitted to candidacy for an advanced degree in a department or
division of the system who holds an sppointment as professor, associate professor, or assistant
* ‘ professor in that departrent or division. Likewise, no person while engaged in graduate stady
shall be appointed to the rank of assistant professar or higher in the department or division of that
praduate stady.

A person in or accepting tho rank of assistant professor or higher at a university within the
University of Tllinois System may comtinue in or be admitted to advanced degree candidacy in a
* 6 department or unit other than the person’s appointing departmeent or it npon the special
approval of the executive officer of each department or upit invotved and the execntive
committee of the Ciraduate College if one exists at the university.

Section 9. Privileges of Retired Members of the Academic Staff

8. Aretired staff member who is provided with research agsistance shall at the end of
cach academtic year report to the chancellor/vice president, in at least general terms, on the work
‘ accomplished during the year, In no case may a research assistant be provided to a retired staff
* member for a longer period than one year at a time and such assistant may be continued only if
the annual report of work shows progress or promise.

b,  With the approval of the departmesnt head or chair and of the dear of the Graduate
College and of the chancelfor/vice president, 2 retired faculty member may offer conferences
* L with graduate students if such reticee had offered similariy related gracuate courses before
retirement.

¢.  Retired faculty members may participate in meetings of their coilepe or school
Taculties, if provided for in the bylaws of the unit, tt shatl bave no vote.

Section 10. Dismissal of Administrative QOfficers

a.  Ipthe exercize of its authority to dismiss or request the resignation of
administrative officers from their administrative positions, the Board of Trostees may take such
‘* action in respect to such officer prior to the expimtion of the term for which the individual was
appointed onty after presentation by the board to the officer affected of a statement of the reasons
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gecompanied by the facts ir support thereof upon which the proposed action js based, sogether

with notice served by registered mail of the time and place of the hearing thereon which shall be

not less than 30 days afler the date of notice, A copy of the statement and notice shall be sent by
‘* mgjstarﬂdmm'ltoeanhmemherofthedenmeste&satIeastSﬂdayspﬁmmthehwﬁng.

b.  The officer shall have the right to appear at the hearing, with counsel if desired, to
5 comment oz the reasons and to present evidence, The board shall not be bound by formal or
technical Tules of evidence and its decision shafl be final.
€ In designating the effective date of dismissal or requested resignation, the hoard
shall geve due consideration 1o the time reasonably required for the adjustment of the officer’s
persenal affams,

Section 11. Employment of Academic Professional Staff

rEmp]ﬂ}imcnt policies and practices applicable to an academic professional employee at one of the
three universities shall be those of the campus at which the employee’s principal office i
located. Employment policies and practices applicable to an academic professional employee
located in a system-level office shall be those of the system-level hyman resources office.

l y #.  Notice of nonreappointment to the fall-time academic professional staff, as defined
in Article IT, Section 5, shatll be givern as follows:

3 1. Exceptas provided in 2 and 3 below, written notice of nonreappointment
shall be given by the Board of Trustees to academic professional employees in accordance
with the following schedule:

Length of Foll-Time Service to the University (in full Minitym Notice of
appointment years completed) Norreappoiniment
Less fitan 4 years 6 Months

4 years or over I2 Months

2. Written notice of nonreappointment shafl be given by the Baard of
Trustees to an academic professional employee on an appointment which notes tha it is
subject 10 receipt of funds in accordance with the following schedule:
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LengthufFull—TimtSeniutnthUniversﬂyﬁnfnll Minimum Notice of
appointment years compieted) Nonreappointment
Eess than 4 years 2 Momths

4 years o over 6 Mogths

Phus 1 additional month for each additional full appointment years of
Service 10 2 maxinm of 12 months” notice

10 years 12 Months

3. Writlen notice of nonreappointment shall be given by the Board of
Trustees to an academic professional employee who is the director of intercollegiate
athletics or a coach of an intercollegiate athletic team: in accordmce with the foliowing
schedule:

Length of Full Time Service ta the Univershty fin full Minimum Notice of
pppointment years completed) Neorsappomtment
Less than 4 years 3 Months

4 yenrs or over & Months

4. In cases where the time remaining in the appointment vear is less than the
required miniroum notice petiod, the potice of nonreappointment shall be accompanied by
ar offer from the Board of Trustees of a terminal contract for an additional appointment
which will extend the currenl appointment through the period of minimum notice, viz., 2
months, 6 months or 7-12 months,

5. Computation of length of service will be on the basis of contimeous
employment in university academic administrative and professional positions {or similar
service at the system fevel for employees of the system administration), On a case-by-case
basis, credit may be given for alf or part of their rclevant experience in another University
of Hlinois System position.

6. Excepted from the above provisions are the foowing administrative
officers: the president; chancellorsfvice presidents, other vice presidents, provosts of
equivalent officers, and vice chancellors; the officers of the Board of Trustees who are
University of Illinais System exnpioyees; other system officers; and the deans, directors,
heads, and chairs of academic units. Academic professional stafl whose titte includes
“visiting,” “acting,” “interim,” or “adjunct” are also excepted from the above provisions,
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’ Section 12. Dismissal of Academic Staff with Muléi-Year Appointments
Under Article X, Section 1(z), Paragraphs (6) and {7)

3.  Members of the academnic staff with multi-year appointments, as defined under
Article X, Section 1(a), Paragraphs (6) and (7), of the Statuses, may be dismissed for canse prior
x to the conclusion of the malti-year appointrent in accordance with the procedures of the relevant
university, which shall be adopted by each chancellorfvice president in consultation with the ;
applicable senate, In all cases, the chancellor/vice president or the chancellot/vice president’s
designee shall exercise the duties assigned to the prestdent for academic staff who are members
q of university units, and in ali cases the process o be followed will be that of the university in
which the unit resides.

b.  University procedures shall include, at a minimenm:, notice and opportunity for a
heartng before the umiversity provost or equivalent officers or the provost's ar equivalent officer’s
designee.

e Adequate cause for disenissal shall be limited to the following:

{1) Failing to perfom: contractusl duties or related activities in a professional
manmner, whether from incompetence, neglect or wiltfol refusal:

(2) Failing to follow &l applicable university or system regulations or palicics,
and afl applicable laws related 1o the conduct of contractnal duties;

{3} Acting cutside the appropriate exercise of system responsibilities so as to
witlfully cause or threaten to cause physical harm to, harass or intimidate a visitor or a member
of the University of linois System commimity;

{(4) Willfully or negligently damaging, destroying, or misagpropriating property
owned by the University of Illinois System or any property used in connection with a system
function or approved activity; or

l (5} Being convicted of or pleading guilty to a felony.

ARTICLE X, ACADEMIC FREEDOM AND TENURE

‘ Section 1. Tenure of Academic Staff

a.  Except under unususl circumstances evidenced by a special written agreement
% approved by the president of the University of finois System and the appointee, the tenure status
for the academic ranks of professor, associate professor, and assistapt professor shall be as
provided in this section. The parts of Article X, Sections 12 and 1b, hereof relating to the
\ probationary period or indefinite tenure do not apply to academic ranks other than those
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mentioned in the preceding sentence; nor to appointments at any rank which imvolve no salary or
obligation to render services; nor to appointments for fifly percent (50%) or less of full-time
setvice at ranks other than professor or associate professor; nor to appointments for less than
seventy-five percent (75%) of full-time service during any period when the appaintes is 2
candidate for a degree at this University.

In the case of academic staf¥ positions authorized in Article IX, Sections 3¢ and 4a other
tham appointments at the rank of profissor, associate professor, assistant professor, dean, director,
department head, and department chair, appomtments shali be for not longer than the terms
specified in this Section. Coniracts shall be renewable at the discretion of the hiring umit. Except
as provided in Sections 7 and 8, below, notice of nonreappointment is not required. Dismissal
prior to the end of the contract term shall be governed by Article TX, Section 12.

Each chancellorfvice president shall, with the advice and consent of the appropriate
senate, develop implementing procedures for multi-year contract appointments governed by this
Section. Suck implementing procedures shalf include, at 2 minirmum, (i) a binding ceiling, on a
university-wide basis, on the proportion of multi-year contract appointments to the sum of multi-
year contract appointments and appointments that are termured or earning probationary credit
toward tenure; (i1} assignment of oversight responsibility lo the appropriate senate committee;
and (ifi} the precedures for dismissal required under Article IX, Section 12(b), above.

(1} Anappointment as professor or associate professor shall be for an indefinite
term exgept that first appointments or temporary appoiniments may be made for shorter periods.
An sppeintment at either of these ranks for fifty percent (50%) or tess of full-time service shall
be Tor an indefrrite term at the specified percentage except that such first appointraents or
femporary appoimtments may be for definite terms.

(2} During the probationary period defined in Article X, Section 1b (1), an
appointment as assistant professor shall be for not more than two years.

{3 An appointment for an indefinite term may require full-time service or some
percentage of full-time service by the appoiniee. Completion of a probationary period shall
entifle the appainice fo indefinite teaure status at the lowest percentage (more than 50%) of full-
time sevvice counted toward completion of the probationary period. Ar appointee for an
indefinite term and the Board of Trusiees may at any time agree in writing to increase or to
tlecrease the percentage of full-time service to be required of the appoimtee and the mdefinjte
tenure status shali then apply to the new percentage of full-time service, An agreement that a full-
tne appoistee Jor an indefinite term shall thereafter serve on a part-time basis shall specify
either ) that the appointment for aa indefinite term will thereafier relate solely to service on the
agreed part-time basis; or (b} that the appointee will retern to foll-time service for an indefinite
term on a specified date.

These agreements are subject to modification by written consent of the appointee and the
Board of Trustees. An appointee who has previously been on indefinite tenure status within the
University of inois Systeam shail not be required to sexve a probationary period in oxder to
regin that status,



This subsection, 1a {3}, does not apply to sabbatical leaves of shsence or to leaves of

| absence without pay.

(4) An sppointment with the rank of clinical assistant, rescrorch assistant, or
teaching assistant shall be for not longer than one year and notice of nonreappointment is not
required. Appointments at these ranks may be conditional upon the availability of finds if so,
specified in the notice of appointment,

(5) An appointment which includes in the title the ferm “visiting,” a5 authorized
int the first paragraph of Article IX, Section 3c, shall be for not longer than one year,

(6) An appomtment which includes in the title the tenm “adjunct,” “clinicatl,”
“research,” “teaching,” and “visiting™ modifying the term “professor”, “sssociate professor” or
“assistant professor,” as authorized in the first paragraph of Article IX, Section 3c, or an
appointment with the rank of iectarer or senior lecturer, or instractor, clinical ihstnuctor, or senior
instructor, shall be for not longer than three years.

(7) An appointment with the rank of teaching associate, research agsociate,
clmical associate, or which includes in the title the term “research” modifying the term
“professor”, “associale professor” or “assistant professor,” as authorized in the first paragraph of
Article IX, Section 3c, shall be for not Jonger than three years. The duration of the appointment
shall be specified m the Notification of Appointment. Where no duration is specified,
appouthment shall be for one year. Writien notice of nonreappointment is required in the case of
full-time appointments at these ranks other than appointments that are for no more than one ear,
nonsalaried, part-trme, or ¢onditional upen the receipl of nonappropriated funds (as specified in
the Notice of Appoietment). The notice reed not be accoropanied by an offer of a terminal
contract if the notice s given not later than six months befexe the end of an annual appointment
or by March: ] in the case of an academic-year appointment. I nofice of nonreappointment in
such cases is given later than six months before the end of an annual appointment or afier March
1 in the case of an academic-year appoiniment, it shall be accompanied by an offer from the
Baard of Trustees of a terminal contract for one additional year of service. In the case of muli-
year contracts, notice, as described above, is required only i the final vear of the contract. i no
notice is given before the end of an appointment that exceeded one year, the renewal appointment
shall have a duration of ome year.

(3) Anappointment at the rank of any of the other special classes of academic
stafl anthorized under Article X, Sections 3¢ and 4a, shall be for oot longer than one year and

' sheil be governed by the conditions prescribed in the preceding subparagraph, 1a.
( b.  Upor the completion of a probationary period as hereafter defined, any
rea

ppomtment shall be for an indefinite term, subject to the foHowing:

(1) An sppointee receiving a first contract for more than fifty percent (50%) of
full-time service within the Thriversity of Hlinois System as assistamt professor enters a
probationary period not to exceed seven academic years of sexvice except when, by special
writien sgreement between the appointee, the unit administeator and the chanceliorfvice
president, the appointee is granted 2 one-yeer interruption of the probationary period before the

35



yeaz in whick a decision on the appointment to indefinite temure is expected to be made,
Ordinarily nio more than two sach mterruptions will be granterd. Prier academic service at other
academic (or exuivelent) institutions may be counted up to a maximam of three years toward the
fulfillment of the probationary period. The amount of any such service counted may be
negotiated as may other terms of the appointment 2nd shall be stated in the first sppointment
contract, as provided for all contracts for definite terms in subparagraph 1b(5) below. An initial
appointment that begins after the eighth week of the academic year ordinarily does not count
toward the probationary period of a faculty member on definite tenure nor does it ordinarity
count as gezvice in esteblishing eligibility for a sabbatical leave with pay, unless recommended
and agreed upon in advance.

(2) No appoiniment st the rank of assistant professor shat be for an
indefinite tenm.

{3) Anr appointee for a definite term shal be given in the sixth year of the
probationary period either written potice offering appointment for an indefinite ferm or wiitten
notice of nonreappointment no fater than August 15 2t all three universities.

(4) Atany time except during the last year of the probationary period, an assistant
professor on a definite-term appointment may be given written notice of nonreappoimtment.
Except in the case of an assistant professor who is in the first year of academic service within the
Univessity of Tllinois System, () written notice of ponreappointment shail be gives not less than
twelve months before the expiration of the appointment; or (6) if given less than twelve months
before the expiration of the appoinimeni, written notice of nonreappointment shall be
accompanied by an offer from the Board of Trustees of a terminal contract for one additional year
of academic service. In the case of an assistant professor on a definite-term appointment whe is
in the first year of academic service within the University of Tlinois System, written nofice of
nonreappomtment shall be given col later than March 1 and need not be accompanied by an offer
of a terminal comtract; if written notice of norreappointment is given after March 1, it shall be
accompanied by an offer from the Board of Trusiees of a tenminal contract for one additional year
of service.

{3)  The total amoynt of service counted kward completion of the probationary
periad, including both service at other institriions and prior service within the University of
Hlinois System, shall be stated in every contract for acadernic service for a definite term. In the
even? that an appointee for a definite term is not given notice of appointment for an indefinite
term or notice of momreappaintment as required by subparagraph 1b (3) above, but instead is
given notice of reappointment for a definite term beginming after or extending beyond the
expiration of the probationary period, such reappoimtment shall be for a term extending to the end
of the academic year following the academic year in whick either fa) the Board of Trustees gives
the appointee written notice of norreappointment as specified above in subpammgraph 1b{(4), or
(&) the appointee gives written notice to the dean or department bead that the appointee is about
te complete or has completed the probationary period and either is or will be entitted 1o have any
regppointment be for m mdefimite term.

(6) Anappointment for a definite terr does not carry any guarantee or
imptication that the Board of Trustees will renew the appointment even though the duties of the
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appointes may bave been discharged satisfactorily. An appointment for a defimite term. if

Lwoepwd, miist be accepted with this stipulaifon.
r' ¢.  Tenure may be terminated by (7) honorahle retirement; (2) acceptance of
TES

ignation; (3} dismissal for due cause.

d.  Due cause for dismissal shall be deemed to exist only if (7) & faculty member has
been grossly neglectfid of or grossly inefficient in the performance of the faculty menaber’s
duties and functions within the University of lllinois Sysiem; or (2) with all due regard for the
freedowss and profections provided for in Article X, Section 2, of these Statutes, a faculty
mermber’s performanee of university duties and fanctions or extramural conduct is found to
demonstrate clearly and convincingly that the faculty member can no fonger be relied pon 10
perform those duties and functions within the University of finois System it 2 manner
consonant with professional standards of ecmpetence and responsibility; or (3) & facnlty member
has while employed within the Univessity of Hinois System illegally advocated the overthrow of
our constitubional form of government by force or violence.

e.  Proceedings seeking the dismissal before the expiration of the term of appointment
of an appointee to the academic strff who is on definite termure or of an appointee to the academic
staff who is on indefmite tesure shall comply with the procedures described in the following
provisions of this section:

{1) Charges. When it skall appear to the president that cause for the dismissal
of an appointee may exis, the president shall consult with the Faculty Advisory Committee, The
presidet, after such consultation, shall determine whether dismigsal proccedings shouid be
instituted. Charges fooking to dismissaf shall be preferred by statement in writing by the
president or the president’s designee and shall be filed with the clerk or secretary of the relevant
university senate witlim thirty days after the consultation with the Faculty Advisory Committee.
Thie statement shall be sufficiently specific reasonably to informn the appointee of the nature of
the charges and enable the appointes to present a defense 1o them.

{2) Service. The clerk or secretary of the sevate shall canse = copy of the
staticment of the charges and a copy of Axticle X, Scctions 1 and 2, of the Starutes to be delivered
to the appointee personally or mailed to the appointee’s last known post office address by
registered mail within five days after they have been filed with the clerk or secretary of the
Senate,

(3} Reguest for Hearing  Within fifteen days after such servive of 2 copy of the
statement of charges, the appointec may file with the clerk or secretary of the senate a request for
a hearing before the Committee on Acadernic Freedom and Tenore of the appropriate tmiversity;
and within ten days after filing such request, the appointee shalt file with the clerk or secretary of
the senate & desailed written answer to the statement of prowmds for dismnissal. The clerk or
secretary of the senate shzll promptly transmit the statement of charges, the amswer thereto, and
the request for a hearing to the chair of the Committee on Academic Freedom and Termre and
copies of the apswer and request for a hearing to the president,
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(4) Nofice of Hearing. Notice of the time and place of the hearing before the
Committes on Academic Freedom and Tenure, which hearing shafl be not less than twenty days
after the filing of the appointes’s request, shall be detivered on the same date 1o the appointes
and the president, either personally ar Iy registered mail. The date of the hearing shall be not less
than fifteen days from the date of such delivery or of such mailing of the notice of hearing.

(5) Hearing. Atthe time and place fixed, the Committee on Academic Freedom
and Termre shall bold a closed hearieg on the charges. No member of that committee shall sit in a
case that iavolves a colleague of that committee member’s department, school, institute, or
division, whichever represents the smallest administrative unit, nor shall a menber sit in a case it
the member has previously acted on another committee while it considered the pending matter. A
majority of the members of the commitiee shalt constitate a quorum for the conduct of the
hearing and the chair of the committee may appoint another member of the commnities 1o preside
over the hearing. If vacancies acour, as many membexs s are necessary to canstitute a quorum
shail be appointed in accordance with the bylaws of the appropriate senate. Except as
hereinbefore or hereinafter provided, the hearing shall be conducted according to such rules as
the commities may from time to time establish. The committee shall nat be bospd by tectmical
rules of evidence, but all findings, conclusions, and recommendations of the committee shall be
supported by and be in accord with substantial evidence. The appointee shall be entitled to be
present at all sessions of the commitiee when evidence is being recetved and 1o be accompanied
by an adviser of the appointee’s choice who magy act as counsel. Likewise, the president or the
president’s designee, together with counse] if the president desires counsel, shall be entitled to be
presenl at all sesstons of the committee when evidence is being received. Ench party shall have
the right within reasonable limits to questiop witnesses and, when all the evidence has been
received, to make an argument in sapport of its position, either in person or by counsel. A full
stenographic iranscript shall be made of the hearing unless both parties agree to the making of 2
record in a briefer form.

(§) Findings, Conclusions, and Recommendations. Following the conclusion of
the hearing, the committee shall promptly make its explicit findings of fact on each charge, its
conclusions, and its recommendations. Reasonable opportunity shall be given to each party to file
& written statement setting forth objections to these findings, conclusions, and recornmendations
and setting forth the grounds for suck objections. A copy of one party’s objections shall be given
to the other party. The originsls of the findings, conclusions, and recormmendations, and of the
hearing transcript shall be forwarded by the committee to the president and copies shall be
promptly fransmilied by the committee to ihe appointee.

if ultimately the appointee requests a bearing before the Board of Trastees, the originsis
or copies of the statement of charges filed by the president or the president’s designés with the
clerk or secretary of the senate, the request for a bearing, the answer to the statement of charges,
the notice of the time and place of hearing, the franscript or briefer record of the hearing, any
exhibits received in evidence, the findings, conclusions, @l recommendations of the committee,
and any objections to such findings, conclusions, and recommendations shall constitute the
record before the Committee on Academic Freedom and Tenure 1o be submitted to the board.
The record shall be available to the Board of Trastees, to counsel for the appointee, and to
coumse] for the University of THinois System, but shall not be available to other persons prior to
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the hearing before the board. If the committee recommends that charges be dropped and the
president concurs, the case shall be considered closed

(M Hearmng by Bocrd of Trustees. Within thirty days afier trangmittal of the
findings, conchusions, and recommendations of the Committee on Academic Freedom and
Temure, or if the appointee filed no request for a hearing before that committee within fifteen
days after the expiration of the period specified in subparegraph 1¢(3) for the filing of such a
request, the president may cause the charges to be filed with the Secretary of the Board of
Trustees aleng with the findings, conclusioms, and recommendations, if any, of the Committee on
Academig FmedomandTcnuremdﬂmmordnfthehmringbefomthﬂmmmiuee,ifonewas
held. Notice of such filing of charges shall be delivered to the appoiniee persenally or shall be
moailed to the appointee by the Seoretary of the Board of Trustees by registered mail within five
days after such filing. Within ten days after such delivery or mailing of notice of the fiting of the
charges with the Secretary of the Board of Trastees, the appointes may file with the Secretary of
the board & written request for a hearing before the Board of Trustees. Notice of the time and
piace of the hearing which hearing shall be not less than twenty days after the date of the filing of
the appointee’s request shall be delivered to the appointee personally or mailed 1o the appointes
by registered mail. The date of the hearing shall be not less than fiftcen days from the date of
such delivery or mailing of the notice of hearing to the appoimee. The appointee shall have the
right to appear at the hearing, with counse! if desired, to reply fo the charges and to present
evidence. Counsel for the University of lllinois System shall represent the system administration
at the hearing and shall have the right to present evidence in sirpport of the charges. The board
shall not be bound by technical rules of evidence im hearing and deciding the case.

The board will give due consideration to the findings, conclusions, and recommendations
of the Committee on Acadernic Freedom and Tenure, and the remainder of the record relevant to
the charges before said committee, and in all cases where a report was made by the commitiee
will invite a member of the committee designated by its chair to attend the hearing and mwke a
statement before the board.

If the board concludes that the appoiniee should be dismissed or asked 10 resign, the
effective date of such dismissal or resignation shall not be less than one year from the date of the
board’s decision umless the board, in its discretion, determines that an earlier effective date is
Justified by the gravity of the appointee’s conduct in question.

{8) Reassignment of Duties. Under exceptional circumstances and when such
action is clearly necessary and justified, the president may direct that a faculty member be
relieved of some or all of the faculty member’s duties and functions within the University of
Ilinois System and reassigned to others without prejudice and without loss of compensation
pending the final decision of the case, subject to the following provisions: {a) the president may
reassign cuties before the filing of any charges caly after giving notice to the chair of the Faculty
Advisory Committee of the appropriate university, or, in the absence of the chair, to some
member of the Facully Advisory Commitiee, that the president belicves that cause for dismissal
may exist; (B) if the president reassigns duties after so giving potice to the chair or some member
of the Faculty Advisory Committee, such reassignment shall terminate within thirty days after
that committee has made its recommendations to the president unless the president initiates
dismissal proceedings by the [iling of charges for dismissal within that thirty-day period; and fcj
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if the president initiates dismissal proceedings by fiking charges for dismissal, the president may
reassign duties or extend a previous reassignment of duties until the termination of those
proceedings of until the effective day of dismissal if the proceedings shontd result in dismissal.

(9) Publicity. So far as possible pablic staternents about a case ynder
sonsideration should be aveided uniil completion of the proceedings,

rg‘-ecﬁnn 2. Academic Freedom

8,  [tis the policy of the University of Illinois System to maintat: and encourage full
freedom within the law of inquiry, discourse, teaching, research, and publication and to protect
all members of the academic staff against influences, from within or without the University of
Rlinois Systemn, which would vestrict fhe member’s exercise of these freedoms in the member’s
area of scholarly interest. Academic fieedom mcludes the right to discuss and present scholarty
opinions and conchusions both in and outside the classroom. The right to.the protection of the
University of THinois System shall not, however, include amy right o the setvices of the
University of Iltinois System counsel or the counsel’s assistants in any governmental or judicial
proceedings in which the academic freedom of the staff member may be in issue.

b.  Asacitizen 2 member of the academic staff may exercise tive same freedoms as
other citizens without fnstitutional censorship, discipline, or restraint. A aember of the academic
staff should be mindful, hawever, that accuracy, forthrightness, and dignity befit association with
the systen and a person of leaming and that the public may judge that person’s profession and
the system by the individual's conduct and utierances.

¢.  [H, in the president’s judgment, a member of the academic staff exercises freedom
of expression as a citizen and Fails to heed the admenitions of Article X, Section 2b, the president
may publicly disassaciste the Board of Trustees and the University of Tinois System from and
express their disapproval of such objecticnable expressions.

d. A member of the academic staff who believes that he or she does not enjoy the
academic freedom which it is the poticy of the University of llinois System to maintain and
encourage shall be entitled to a hearing on written request before the Cornmittee on Acadermic
Freedom and Tenure of the appropriate umiversity senate. Such bearing shall be conducied in
accordance with established rules of procedure. The committee shall make findings of facts and
recomimendations to the president and, at its discretion, may make an appropriate report to the

| senate. The several commitiees may from time to time establish their own rules of procedure,

ARTICLE XI. STUDENT AFFAIRS AND DISCIPLINE

Section 1. Student Affairs





