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BACKGROUND 
In September 2021, the University Senates Conference (USC) transmitted a large package of 
proposed revisions to the University Statutes (ST-83) to the three University Senates, along with 
a transmittal letter and explanatory document. Per the Statutes, Article XIII, Section 8.a.2, 
proposed amendments to the Statutes initiated by the USC are then considered by each Senate, 
which  “may act on the proposed amendment[s] in accord with its own established procedures, 
including the right to concur, to modify, or to reject any proposed amendment or proposed 
statutory text.” Our Senate Committee on University Statutes and Senate Procedures (SP) has 
thus considered ST-83 (as SP.22.01), sending portions of these proposed changes to three 
subject-matter bodies for their input and identifying four significant areas on which the 
Committee would like the Senate’s input: 
 

1. SP.23.03: Potential changes to Article II, including definitions of “faculty” and “staff,” 
clearer inclusion of non-tenure-track faculty, and distinctions about “administrative” 
and “academic” work; 

2. SP.23.04: Restructuring Articles IX and X to better align the contents of each; 
3. SP.23.05: The proposed elimination of the category of “academic staff” throughout the 

Statutes and the impacts of this change, including on the academic freedom provisions 
in Article X; 

4. SP.23.06: Changes that may impact academic professionals and governance matters. 
 
Senate discussion on these aspects of ST-83/SP.22.01 will inform SP’s work on this package of 
prospective changes, which will be brought to the Senate for a full discussion and vote or votes 
in the future. 
 
SP welcomes input on the proposed changes to Articles IX and X of the Statutes, which are the 
foundation of academic staff employment and rights. USC has provided an overview of these 
changes, appended. The resulting structure of Articles IX and X, including revisions to section 
titles, would be as follows: 
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Article IX: Faculty and Staff Employment 

Section 1: Principles Governing Employment 

Section 2: Appointments, Ranks, and Promotions of Faculty and Staff 

Section 3: Employment of Academic Professional Staff 

Section 4: Dismissal of Non-Tenure System Faculty and Staff with Multi-Year 
Appointments 

Section 5: Dismissal of Administrative Officers 

Article X: Tenure, Sabbatical, and Academic Freedom 

Section 1: Tenure of Faculty 

Section 2: Termination of Tenure 

Section 3: Severe Sanctions Other Than Dismissal for Cause of Members of the 
Tenure System Faculty 

Section 4: Sabbatical Leaves and Unpaid Leaves of Absences for Members of the 
Tenure System Faculty 

Section 5: Academic Freedom 

Section 6: Additional Rights and Privileges of Tenure System Faculty 
 

Note that additional potential changes to Articles IX and X regarding the category of “academic 
staff” will be considered in SP.23.05.  
 
Some questions that might guide the Senate’s consideration: 
 

• Are there any elements of this proposed restructuring that are unclear? 
• Does the potential restructuring of Articles IX and X cause any problems or raise 

concerns that SP should be aware of? 
• Should the potential restructuring of Articles IX and X be postponed until other 

proposed revisions in ST-83 are resolved? 
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committee. Academic staff appointment., in such units may not be made to ran1s sul,Ject to the 
provisions of Article X, Section l, governing appoin~ for an indefinite tmn as defined in 
Article IX, Section 3c. 

ARTICLE IX. ACADEMIC AND ADMINISTRATIVE STAFFS 

Section 1. Criteria for Employment and Promotion 

The basic criteria for employment and promotion of aJl univemty stiff, whethe1' OT' not 
sul!ject to 1he act creating the State Univemtit:S Civil Servicil S:ystcm, shall be appropriate 
qualifications for and pcrloi:mance of the specified duties. The principle& of equal employment 
opportunity are a pan oftbe general policy of the Univmity of Illinois System. All applicable 
federal and state Jaws related to emplaymeut and selection, as well as the University of Hlinois 
System Non-I>iscrimination Swemenr, must be followed when selmiug ~da1ci; fox 
i:mployment and when selecting employees fu{-promotional opportunities. In addition, unless 
otherwise provided by law, candidates for employment and employ= are to be selected for 
promotional opportunities without regard to political affiliation or citizenship. 

Section 2. Employment of Relatives 

No individual shall initiate or _participate in institutional decisions involving a direct 
benefit (initial employment, retention, promotion, sala,y. leave of absence, ell:.) 1D a member of 
lhe individual's immediate family. "Immediate family" includes an individual's spouse, civil 
union parto«, ancestors anddesceodarus, all~ of the individual's grandparents, and 
the spouse or civil union partner, of any of the foregoing. Bach chancellor/vice president shall 
develop, fur the approval of the president, university procedures ro iDsun: agiiimt such conflict of 
interest. 

Section 3. Appointments, Raub, and Promotions of the Academic and 
Administrative Staff 

a. AJI appointments, reappoin1mcnts, und promotiom of imiv,msity a.cadcmic staff, as 
defint.d in Article IX. Section 4a, and Wlivemty administrative ~ shall be made by lhc "Board 
of Trustees on the recommendation oflhc chancellor/vice preaidem 00DCeroed and the president. 
All appointments, reappointments, and pl01llo1ions of system-level academic or admtnisttative 
staff shall be made by the Board of Trustees on the recommendation of lhe president. 

,~ 
-i,I. 

t, ... :\ 
J [ b. Appointments sbalI be made solely on the bases of the special fitness of tbe 

\

l -r indiv~dual for the "."ode demanded _in the position and other policies and guidelines regarding 
recnntment, selection, and promotion. ~· 



c. The following ranks, and only these nmks, of the academie staff as defined in 
Article IX, Section 4a, are subject to the provisions of Article X, Section I : professor, associate 
professor, and assistant professor. Modifying temis sucli as "adjllllCt," "clinical," "research," 

"teaching," and "visiting" may he~ in conJUDc6011 with these academic~ (e.g., ''research 
professor," "adjunct assistant professor," "clinical associate professor," ''Visiting professor"); but 
no appoinlment for an indefinite term may be made in whicli a modifying tennis used in the 

~c nmk. Pw1hermore, an appolnhnent ln whlcli a der ts used in the title wtll not 
count toward completion of the probatioouy period, ;is provided in Article X, Section I, unless 
specially recommended by the ex~ve officer of the unit and approw.d by the dean and by the 
cbancellor/vice president or an officer autborized. to 111.t for the cbaiicellor/vice piesidenl 

Olher academic ranks recognized within the academic staff are: (1) insb'oo1or, senior 
instrw:tot", lecturer, and senior lecture,,, which may be modified by "adjunct," "clinical," or 
"visiting"; (2) clinical associate, n:searcb ilSsociille (which may be modified by "postdoctoral"}, 
and reaching associate, each of which may be modified by "adjunct" or ''visiting"; (3) clinical 
assistant, ~earch assistant, teaching assistant, BIid other graduate ~istants. 

Appropriate "rademir. rank, with the rights and privilege11 pertaining dlereto, may be 
accorded members oftlle administrative staff. This means that in addition to being members of 
the admilli$tralive staff selected administrative officers may also hold appointments with 

,. academic tides chosen From 1he ranks list.eel in the two precx,diDg paragraphs. 

Special classes of positions wilbin the academic staff ,nay be established to meet 
specialized professional or technical m:eds, in aa:oolaucc wi1h Article IX, Section 4a. 

d. Recommendation to positions on the academic staff shall ordinarily originate with 
the depaftl11eut or in groups not organized as departments with the officers in charge of die work 
concerned and shall be piesented to the deaD of the college for transmission with the dean's 
m:ommendatiOD to 1he chancellor/vi1ie president. Befote making a recommendation on die 
appoinlment <lt [ll'Omotion of membeis of lhe academic staif. I.be dean shall consult the chair or 
the head of the depanmeot after confirming that intra-departmental consultation procedures have 
been satisfied; if the college has no departments, the dean sluill consult fbe executive committee 
of lhe college. If the appointment involves a person who Dl&Y be expected to offer courses 
canying graduate credit, the dean of the college ~hall consult the dean of die Oraduate College, 
who shal1 have the right to make an independent n:commendation to the cbaoocllor/vi1ie 
president, and to the president. 

e. Jn detl'!ffllioing 'lppOiutroenls to, aod salaries and promotion of the academic sWI, 
special consideration shall be given to the following: (l) teaching ability and performance; 
(2) research ability and achievwienl; and (3) ability and pcllOitQll.llCC in 00ntinuing education, 
public service, committee work, and special assignments designed to promote the quality and 
effectiveness of ~demic programs and services. 

Section 4. Principles Governing Employment of Academic and 
Administrative Staffs 



approval of the chancellor/vice president shall be secured 1'he3e txeeptions shall be held to a 
minimum. 

d. The respons1"bilities to the Univemty ofDlinois S}istem of full-time members of1he 
academic staff are fulfilled by the perfonnance appropriate to nmk and tmm of appointment of 
tellcbing, scholarly Je5eaI'Ch, continuing education and public setVice, and committee work and 
special assignment&. Sud! staff members may canyon some outside professional or business 
aaivitics of an income-producing charac!lll" so long 321 such activities are compatible and not iq 
conflict with University ofWinois System inte=ts. The executive officer of the depanmcnt or 
which the employee is & member should know and approve of 1hcse outside activities. 

Severe Sanctions Other Than Dismissal for Cause for 
Members oftbe Faculty 

a. Severe sanctions other than dismissal for came may be -imposed on s. merubl:r of lhe 
faculty, as clef"med in Article II, Section 3a(l) oftb,. .fffftvfa, provided that procedures at a 
university adopted by the chancellor/vice president in C011$Ullation with that university senate are 
followed. In all cases, lbe chan<:ellor/vice president or the cbancellor/vioe president's designee 
shall exercise the dulics assigned to the president for academic staff who are membm of 
university units, and in all cases the process to be followed will be that of the university in which 
the unit resides. 

b. Univmity procedures sball iuclude, at a nlinimum, 

(1) A determination by the provost or equivalent university oflioer, in 
consultation with a committee identified by die senate, 1hat cause exists to initiate proceedings 
that may result in the imposition of serious sanclioPs, 

(2) Notice to the faeuhy member of the charges and initiation of lhe sanction 
proceedmgs, 

(3) Opportuuity for a hearing before an elected committee specified by the 
senate, 

(4) .Provision that a re<:ommendation by the elocted c:ommiuee agaimt sanction 
will be final, 

(5) The opportunity for th<> r.,.,..1ty ,ncmbc,r t.o file Dl1 oppe,d will, the 
cbanoelJor/vice president wilhin 20 days following the provost's or equivalent offiur' s decision 
to impose sanctions, 

(6) An appeal process eooompassing bolh substantive and procedural objections, 
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(7) A proc:css wherein the chancellor/vwc president's decision on the merits of an 
appeal is final. 

Tbe$e university pl'OCMures are the exclusive process for der.ennining whelher severe sanctions 
other than dismissal for cause may be imposed. · 

c. These university procedures will be initiated only aftu discussions are held 
between the faculty memb« md appmpriate administrative officen; looking toward a mutual 
settlement. The initiation or pendency of prt)('«dings undet-this Section 6 shall not be deemed to 
prevent or delay the Univemity ofnJinois System or any other person fi'om pwsuing any other 
remedy available to 511Ch person against lhe faculty member .fur OODduct allegedly violating 
Section 6d below. 

cl. Adequate due cause for &eVere sauctions o1her tban dismissal shall be restricted to 
actions cleuly related to Univcr.rity ofDlinoi.s System activities and sbaU be limited to the 
following: 

(1) Engaging in professional miscondua in the performance of system duties or 
academic activities, 

(2) Neglecting or refusing to perform ~le assigned academic duties. 

(3) V101ating senate.approved university or syst.em regulations or policies related 
to oonduct of academic duties, 

(4) Acting oumide 1he approprwe exercise ofUnive13ity ofillinois System 
responsibilities so lll! willfully to physiC!llly harm, lhreaten physical lwm to, harass or intimidate 
11 visitor or a member of the system communicy with 1he effect of interfering with tbat penon • s 
perfonnance of system duties or academic activities, 

(5) Willfully damaging, destroying. or misappropriatio p,ope,ty owned by the 
University of Illinois System or any property used in connection with a system function or 
approved activity, or 

(6) Conviction in a coutt of law for a felony that is clearly related to the 
performance of University ofllliDois Sysmm duties or academic activities. 

Findings of fact made in prior proceedings under policies established by the president wilh the 
advice oCdtc •=-• -<1 Umvor.,icy s......- Con&rcn= undct- p~ dcocdbcd in 

Article XIII, Section 8 of the St'1lwa shall be p=umed ID have been established subject to 
rebuttal on grounds inter alia of the thorou8Jmess and fairness of the proceeding giving rise to 
diem. 

e. When misconduct is detennincd to have OOC1IIJed, a sevae sanction other than 
dismissal consists of suspe~on with or without salary (full or partial) for a period not to exceed 
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one-half of the individual's nonnal appointment period. During the suspension period, health and l re,:ment benefits shall be maintained. · 

Section 7. Sabbatical Leaves and Unpaid Leaves of Abseace for 
Members of the Faculty 

r: a. On the ffXlOnunendation of the head or chair of a depanment with the concim:enee 
of lhe dean of the college or oo rccomroendatin11 of the dean or director of an iDdepeDdeo1 
university unit and subject to approval by the cbancellorMce president, lhe pte$ident, and the 
Board of Trustees a member of the faculty who bas the rank of professor, associate professor, or 
assistant p10fessor and who bas .seived the Univenity of Illinois Sysr.em for the periods indicated 
below on full-time appointment as an assistant professor or in higher rank smce the faculty 
member's original appointment or since the termination of that faculty member's last leave on 
salary is eligible to apply for and may be gnmted a .sabbatical leave of absence with pay for the 
purpose of study, reseiucb, or otha pur&uit, the object of which is to increa&e ilte faculty 
member's useful~ to the system. The following options m: available: 

(1) After completion of eigtit appointment years of full-time service: 

Two semesters at 'JJ3 salary 
Or 

One semester at full salary 

(2) After completion of six appoinlD!ent years of full-time service: 

Two semestets al¼ salary 
Or 

One semester at full salazy 

(3) After completion of dm:e or four appointment years of full-time service, in 
cases wbete dle interest of the department and the University of lllillois System would clearly be 
served thereby, ll.lld provided that granting ofleave does not involve expense to the~ m 
excess of die portion of salaiy which is released in consequence of taking such leave, lhe 
following optiom are available: 

After three years: One semester at ½ saJa,y 

After four years: One semestef at 2/3 sabuy 

(4) Faculty on "Y'' (11 month) appointments may be grantedsabbalicnl leaves, 
subject to the other general conditions of this section as follows: After <:0mpletion of nine yesrs 
of full-time service, three-fourths of an appointment year at full pay; after completion of eight 
years of full-time service. one appointment year at two-thirds pay or two-thirds of an 
appointment ~ at full pay; after completion of six years of full-time service, one appointment 
year at balf pay or one-half appointmeJJt year at full pay; a&r completion of four years, on~balf 
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appointment year at two-thirds pay; aftct completion of three years, one-half appointment year at 
half pay or one-fourth appointment year at full pay. 

IJ. In reconuneoding a leave with pay acoording to any of the options provided above, 
it shall be tmdemood by all recommending officers concerned 1hatthe departmem in which the 
applicant is teaching or working undertakes, so far as is pncticable, to canyon during the 
applicant's absence without inmase in the dq,atbnenbd budget such part of the applicant's work 
as the inten:sts oflhe depamncnt and of the fCSt of the system require to be continued without 
intmuption during the period of absence. 

c. Service credit fur leave of absence with pay is oot cumuJalive unless otherwise 
provided for in special cases. Each person who has been OIi leave of absence shall on the 
tennination of 1he leave make a ~rt through the usual official channels of communicalion to 
the cbancellor/vice president c:onccrning the lllllure of the ~es, reseamb, or other work 
undertaken dwing the period of absence. 

d. A member of the faculty to whom any such leave of absence has been granted shall 
agree m return to the system on the expiration of the leave and to remain in its service for at least 
one year thereafter; and the system, on its part, shall agree to retain the facwiy l.llembe.-in it& 
semce for1he period of one yearaftei: die faculty member's retum. 

e. I.eaves of absence grant.ed in i=ordance with tbe foregoing terms soo conditions, 
with lhe priVl1eges pertaining thereto, an: given to members of the faculty primarily fur the 
pUIJ)OSC of enabling them to acquire additional knowledge and competency in lheir respective 
fields. No one to whom a leave of absence with pay has been granted shall be permitted while on 
such leave to accept remunerative employment or engage in professional practfoe or work for 
which pecuniary compensation is received. This prolu1,ition, however, shall not be CODstrued to 
fOlbid a faculty memb« while on leave from giving a limited number of leclules or doing a 
limited amowJt of wortc. But, in such cases, the approval of die chancellor/vice president to the 
giving of the lectures or the doing of other worlc shall be requiml. Nor shall the prohibition be 
interpreted t.o forbid the a<Xeplance by a facultymemm, while on leave, of a scholarship or 
fellowship canying a stipend for the purpose of study, RSea!'Ch, or scientific investigation or the 
acceptance of a grant of m.oney made for such plll))OSes, provided that lhe a.cceptance of the grant 
does not impose on the recipient du2ies and obligations the perfonnance of which would be 
incompaJJble with the pursuit of the general pwpose for which leaves of absence are granted. 

f. The president shalt establish rcgulal:ions and proccdme$ necessazy for the 
adnrioistration of these provisions and is authorized to malre appropriate adjustments in the terms 
of leave with pay to ensure equitable benefits for members of the faculty in exceptional cases 
where special com:i<kr.uion is -~ 

g. Leaves of absence without pay. On the iecommendatioo of the head or chair of a 
depanmem with the concun-ence of the dean of the coOege or on lhe recomJllendalion of thr: dean 
or director of an independent university unit, a member of the facult;y may be granted a leave of 
absence without pay by the chaocellor/vioe president for a period of one~ or less. Such a 
leave may be renewed in special circumstances ordinarily for not mo,-e lhao ooe year. As 
recommended and agreed upon in advance, time spent on a leave of absence without payunder 
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cireumstaoces which allow for the piusuit of academic activities ordiDarily counts toward the 
probationuy period of a faculty member on definite tc:oure, while, time .spem on a leave of 
absence without pay under cirournstances which do not allow for the pmsuit of academic 
activities does not ordinarily co!lllt toward the prob.rtionazy period of a faculty member on 
definite tenure. As recommended and agreed upon in advance, time spent on a leave of abseooe I ~ pay under cireumstauces which do not provide semc,e to the system does 11ot onlinarily 

l.;Ollllt in establishing eligibility for a sabbatical leave with pay. 

Section 8. Graduate Work of Academic Staff Members 

J 
No pet&m shall be admitted to candidacy for u advanced degee in a depaibn.,111 or 

division of die ~m who holds an appoinllllent as professor, associate professor, or assistant 
professor in that depanment or division. Likewise, no person while engaged in graduate study 
shall be appointed to the rank of assis~ professor or hip in ftle department or division of that 
graduate study. 

A penon in or accepting tho rank of assistant professor or higher at a lllliversity within the 

I University of Hlinois System may oontinue iD or be admitted to advanced degree candidacy in a 
department or unit other than the petSOn 's appointing department or unit upon the special 
approval of the e1'ecutive office!' of each department or Ullit involved and file executive 
committee of the Graduate College if one exist& at the uuiversity. 

Section 9. Privileges of Retired Memben of the Academic Staff 

a. A retin,d staff member who is provided with research assistance shall Ill the e.nd of 
each academic year report to the chancellorlvice )lll:sident, in at least general tenns, on the work 
accomplished during the year, ln no case may a -resean:h assistant be pwvided to a retired staff 
me.mber for a longel' period than one year at a time and such assistant may be continued only if 
the annual rq,ort of WOik shows progress or promise. 

' 

b, With the approval of the department head or chair and oflhedean oftbe Graduate 
College and of the chancellor/vice president, a mired faculty member may offer conferences 
with graduate studenis if such retitce bad offered similarly related graduate courses before 
retirement. 

I c. Retired faculty members may participate in meetings of tbcir college M school 
faculties, if provided for in the bylaws of the unit, but shall have no vote. 

Section 10. Dvamiss'II of Administrative Officers 

a. In die exC1'cise of its authority to dismiss or request 1he resignation of 
administrative officers from their adminisrtative posjtions, 1he Boord of Trustees may take SllCh 
action in respect to such officer prior to the ~piGltion of the tr.rm for which the individual was 
appointed only 11:ftcT presentation by the board to the officer affected of a statement of the reasons 
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IICOOIDPanied by the ~ in support thetwf upon which the proposed action is based, together 
with notice served by registered mail of the time and place of the hearing !hereon which shall be 
not less than 30 days after the date of notice. A oopy of the statemmt and notice shall be S£Dt by 
registered mail to each member of the Board of Trustees at least 30 days prior to the hearing. 

b. The officer shall have the right to appear at the hearing, with c01111sel if desired, to 
OOlllll1eOt on the reasons and to pl'eSent evidence. The board shall not be boUDd by funnal or 
technic:al rules of cvidena: and its decision shall be fiDal. 

c. In designating the effective date of dismisw or requested rt'.'>ignation, the board 
smill give due consideration to the time reasonably rc:quiMd for the adjustment of the officer's 
perso11al a~ 

Section 11. Employment of Academic Professional Staff 

( Employment policies and practices applicable 10 m academic professional employee at one of the 
three univcm.ties shall be those of the campus at which die employre's principal office is 
located. Employment policies and practices applicable to an academic profCSliional employee 
located in a system-level office shall be those of the system-level human m;ources offioo. 

a. Notit:e of nolll\?3pp0intment to the full-tim,. academi,: professional staff, as defined 
in Article U, Section S, shall be given as follows: 

I. Except as provilkd in 2 and 3 below, written notice of nonreappointment 
shall be given by the Board of'Trust.ees to academic professional employees in acconlmce 
with the following schedule: 

Length ofFaJJ-.Tlme Suvia: to tile tlllhlenity fm run Minimum Notice of 
appointment years comple'led) Nomeawainlment 

Less than 4 years 6Months 
4 years or over 12 Months 

2. Written notice of nonreappointment shall be given by the Boaro of 
Trustees to an academic professiOllal employee on an appointment which notes that it is 
.&ubjectto receipt of funds in accordance with the following schedule: 
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I.Ggth of Full-Time Service to tle Ulliverslty On ran Minimum Notice of 
appoilltment yean mmpldecl) Nonn:appointmeut 

Less than 4 years 2Months 

4 years or over 6Mouths 

Plus 1 additional month for each additimial fi.aD appointment yeais of 
semoe to a maximum of 12 months' notice 

l0yeai$ 12 Months 

3. Written notice ofnonn,appointment shall be given by the Boord of 
Tnistees to an academic professional employee who is the director of intercollegiate 
athletics or a. coach of an inrercollegiate atblelic team in accordance with the following 
schedule: 

Length ofFulJ...Time Stnicete tlle Univenlty(iDfull Minimum Notice of 
appointment yan completed) NonreaPJIOinlment 

Less than 4 )'C3JS 3Monlhs 

4 years or over 6Months 

4. In cases where the time remaining in the appointment year is less than the 
required minimum notice period, 1he notice of n~pointment shall be accompanied by 
an offer from the Roam of Trustees of a tenninal oontraci for an additiooal appointment 
which will extend the cumnl appointment through the period.of minimum notice, viz., 2 
months, 6 mouths or 7-12 months, 

5. Computation oflength of service will be on the basis of continuous 
employment in university !ICll,demic adminisll'ative and professional positions (or similar 
service at the sy.;tem level for employees of the system administration). On a case-by-case 
basis, credit may be given fur all orpart of their relevant experience in another Uoiversity 
of Illinois System position. 

6. Elloepted from the above provisions arc 1ht: following administmtive 
officers: the ~idem; c~II~ce pn:sidellts, other vice presidents, provosts or 
equivalent officers, and vice chancelloIS; the officers oflhe Boan! of Trustees who are 
University of Illinois System employees; o1her system officers; and the deans, directors, 
beads, and chairs of academic units. Academic professional staff who8e tide includes L:siriog," "acting." ":interim," or "adjuoct" are also excepted Jrom 1he above provisioll5. 
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rsection 11. Dismissal of Academic Staff with Multi-Y eer Appointments 
Under Article~ Section l(a), Paragraphs (6) and (7) 

a. Memben; of the academic staff with mulli-year appoi.otments, as deft11ed under 
Article X, Section J(a), Paragraphs (6) and (7), oftheSt.lltllln, maybe dismissed forciwse prior 
to the conclusion of the multi-year appointinent in accoo:!ance with the procedures of the relevaut 
uniVfflity, which shall be adopted by each chancellor/vice pn!Sidcnt in consultation with the 
applicable senate. In all cases, the chancdlor/vic:e president or the chancellor/vice president's 
designell shall exerci.se tru: duties assigned to the president for academic staff who are members 
of university units, and in all cases the plOCeS$ to be followed will be that of the univelSity in 
which the unit resides. 

1>. Univei:sity procedures sball include, at a minimum, '10tice and opportunity for a 
hearing before the 1111ivm;ity prov~ or equivalent oflicm; or1he provost's or equivalent officer's 
designee. 

c. Adequate cause for dismissal shall be limited to the following: 

(1) Failing to penollll ocmtractual duties or related activities in a professional 
manner, whether ftom incompetence, neglect or willful refusal; 

(2) Failing to follow all applicable uuiversity or system regulations or policies
1 

and aD applicable laws related to the conduct of contractual duties; 

(3) Acting OUlside the appropriate exen:ise of system Ie$pOJJsibilitics so as to 
willfully cause or threaten to cause physical hann to, harass OI" intimidate a visitor or a member 
of the University ofDlinois System comnnmity; 

(4) Willfully or 11egligently damaging, destroying, or misappropriating property 
owned by 1he UnivelSity oflllinois System or any p,operty wed in connection with a system 
function or approved activity; or 

I, (5) Being convicted of or pleading guilty 10 a felony. 

ARTICLEX. ACADEMIC FREEDOM AND TENURE 

Ten11reofAcademicStaff 

a. Excq,t under unusual circumstances evidenced by a special written agreement 
approved by 1he president of the University of Illinois System and the appointee, the tenure status 
for the academic tanks of professor, associate professor, and assistant professw shall be as 
provi(led in this section. The paJ1S of Article X. Sections la and I b, hereof relating to the 
probatimwy period or indefinite tenure do not apply to academic ranks other than those 

33 



mentimied in the preceding .sentm1ee; nor to appointme.tw at any 11111k which mvolve no salaJy or 
obligation to render services; nor to appoin1ments for fiftypen:em (50%) or less of full-time 
service at ranks o1her than profeasor or 11SSOCiate professor; nor to appointments for Jess than 
seve111y-.five pe&att (75%) of full-time semce during any period wbeo the appointee is a 
candidate for a deglllC at this Uoivef'Sity. 

In the case of academic staff positioos authorized in Article IX, Sections 3c and 4a other 
than appointments at lhe rank of professor, associate professor, assistmt professor, dean, din:clor, 
dep8Jtment head, and department cbm, appointments shall be for not looger lhan the lemlS 

specified in this Section. Co111rscts shall be renewable at the diSCTelion of the hiring mrit. Sxcept 
as provided in Sections 7 aod 8, below, ootioe ofnomeappointment is not required. Disroissal 
priorto the end oflhe c:ootract Imo skill be governed by Article IX, Scctiuo 12. 

Each chancellor/vice president sbaR with lhe advice and COllS<lD1 of the appropriate 
senate, develop implementing prolledures for multi-)1:31 cooboa:t ..ppointments governed by this 
Section. Such implementing procedmes sball include, at a minimum, (i) a binding ceiling, on a 
university-wide basis, on the proportion of multi-year contrac;tappoinlments to the sum ofmulti
y~ contrnct appoilltmm!s and appointments that im: b:mln:d or eaming probationary credit 
toward tenure; (ti) assignrnem of ove!Si_gbt n:sponsibility to the appropriate senate committee; 
and (iii} the procedures for dismissal .mquired under Article IX, Section 12(b), above. 

(1) An appoinlment as professor or associate professor shall be for all indefinite 
term except that first appointments or temporaJy appointments may be made for shorter periods. 
An appointment at either of these ranb forftftyperocnt(50%) or less of.full-time service shall 
be for an inde~ tenn at the specified percentage except that such first appointmeob or 
temporary appointments may be for definite lem1S. 

(2) During the probationary period defined in Article X, Section lb (I), an 
appointment as assistant professor shall be for not more lh.m two years. 

(3) An appointment fot an iDdefioite rerm may niquire full-time semce ot some 
pemmtage of full-time service by the appointee. Completion of a probationazy period shall 
entitle the appointee lo .indetinit.e tenon: slams at the lowm pen:cntage (more lhan 50%) offull
tirne service oounted toward completion of lhe pn,bati0031Y period. An appointee f<K au 
indefinite term and tbe Board ofTmstees may at my time ag,ee in writing to increase or to 
decrease 1fle percenlage of full-time selViu to be required of the appointee and the indefinite 
tenure status shall then apply to the new percentage of full-time service. An agreement lhat a full
time appointee for an .indetinite term shall thereafter serve 011 a part-time basis shall specify 
either (o) that the appoimment for an indefinite term will thereafter relate solely to service on the 
agreed part-time basis; or {bJ1hat the apJIOintee will nwm to full-time service for an inde:lin.ite 
tffln OD 8 specified dale. 

These agreements are sul!ject to modification by writteo consent of the appointee and (be 

Boanl of Trustees. An appointee who has previously been oo indefinite tenw:e status wi1hin the 
University of lllinois System shall not be required to save II probidionazy period in Older to 
regain 1hat status. 



'/.. 
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I abs This sumection, 1a (3), does not apply to sabbatical leaves of absence orto leaves of 
~cewitboutpay . 

.,,,,,. (4) An appoimmc:nt wi1h the rank of clinical assistant, rc:scarch assistant, or I ~eacbing assistant shall be for not longer than one ycm-and IJotice of nonreappointment is not 
required. Appoinlmenb at these ranks may be conditional upon the availabilliy of funds if so, 
specified in the notice of appointment. 

(5) An appointment which includes in the title the tenn "visiling," as authorized 
in 1he first paragraph of Article IX, Section 3c, shall be for not longer than one year. 

(6) An appointment which iw:ludes in the title 1he temi ··adjunct," "clinical," 
"research," ''w>ching," and "visiting" modifying the tmn "professor", "associate professor" or 
"assistant professor," as authorized in the tirst paragJllph of Article IX, Section 3c, or an 
appointmem with the rank of lectwe, or senior lecturer, or in.strootoJ", clinical inslructor, or senior 
instructor, shall be for oot longer than ~ yeara. 

(7) An appointment with die rank ofteachiog associate, research associate, 
clini<:al associate, or which includes in the titJe the tmn "research" modifying die tenn 
"profes.sof', "associate professor' or "assistant professort as authorized in the .fust paragmph of 
Article IX, Section 3c, shall be for IIOt longer than three ye;us. The duration oftbe llpp()inlment 
sball be specified in the Notification of Appointment. Where no duration is specified, 
appointmeut shall be fur one year. Written notice of nonreappointmem is required in the case of 
full-time appointments at theso i:anks other than eppoinanents that are for no more lhan one }'liar, 
nOD881aried, part·time, or conditional upon the receipt of nooappropriated funds (as specified in 
the Notice of Appointment). The notice need 11(,t be accompanied by an offer of a taminal 
contract if lhe notice is given not later than sill: moruhs be foe the end of an annual appointment 
or by March I in the case of aro acadcroi".-)'tar appoinlment. 1f notice of nomeappointment in 
such cases is given latcr1han six months hcfure the end ofan annual appoinlment or after March 
I in the case of an academic-:y=r appoinlmeof, it shall he accompanied by an off a from the 
Board ofTrumees of a terminal contract for ooe zidditional year of service. Jn the ca.se of ruulli• 
year contrac1s, notice, as descn"bed above, is required only m the final year of the contract. If no 
notice is given before the end of an appointment that exceeded one year, the renewal appointment 
shall have a. duration of one year. 

(8) An appoinlDleot at the rank of any of the odter special classes of academic 
staff authorized under Article IX, Sections 3c and 4a, ~ball be fur not longer than one year and 

~I be governed by the conditions prescribed in 1hc preceding subpangraph, la. 

~ b. Upon the completion of a probatiooary period as hereafter defined, any 
( n:appointment shall be for an indefinite term, subject to die following: 

(I) An appointee receiving a fust contract for more than fifty peroeot (50%) of 
full-time .&erv:ice within the Uuivmity of Dlioois S}'Sh:m as msistant professor enteY& a 
probationary period not to exceed seven academic~ of semce except when. by special 
written agreement between the appointee. the unit administnnor and the cbanrellor/vioe 
president, the appointee is granted a ooo-yt= interruption of the probatiooaiy period before the 
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year in which a ~ision on the appointment to iDdefinite teuure is ex.peered tn be made. 
Ordinarily no more than two such intemJptiOllS will be granted. Prior academic l!eIVice at other 
academic (or equivalent) institutions may beeoonted up to a maximum oftbree}'l:31:S toward the 
fulfillment of the probationary period. The amount of aay such service oounted may he 
negotiated as may other terms of the appointment and shall be staled in the first appointment 
contract, as provided fur all cmttracts for definite terms in subparagraph I b(S) below. An initial 
appointment fflat begins after the eighth week of the ,11c,demic year ordinarily does not count 
towani the probationary period of a faculfy membeT on definite teDUie nor docs it ordinarily 
count as service in establishing eligibility for a sabbatical leave with pay, 1lllless rm,mmended 
and agreed upon in advance. 

(2) No appointment at the rank of assistant professor $hall be for an 
indefinite term. 

(3) An appointee fot a definite teim shall he given in the sixth year of the 
proba!imiary period either written notice offering appointment for an mdefinite term or written 
notice of nonreappointment no later than August 15 at all three universities. 

(4) At any time except during the last yearoflhepmbationaryperiod, an assistant 
professor on a definite-term appoinlllleot may he given written notice of nonreappointment. 
Except in the case of an assistant professor who is in the fiist year of IIC3demic service within 1he 
Univenity of Dlinois System, (a) written notice of llODl'eappoimme shall be given not less than 
twelve months before the expiration of the appoimmem; or (b) if given less !him twelve months 
before the c:xpiratiou of the appoinlment. writte11 notice of nomeappoinlment sball be 
accOll!)l8JJied by an offe.r from the Board ofTruatet.i of a terminal CODlract for one additiooal year 
of academic service. In the c:ase of an assistaot professor on a definite-term appointment who is 
in the first year of academic service within the University of Illinois System, written notice of 
nonreappointment shall be given no! later than Man:h 1 and need not be 11CC9mpa11ied by m offer 
of a terminal 00JJll1lcl; if written notice ofnonreappointment is given after March I, it shall be 
accomp~ed by an offer fiom the Board of Trustees of a tenniDal contract for one additional year 
of service. 

(S) The tot.al amount of service coun!Ed. inward oompletion of the probati01131Y 
period, including both service at other institutions and prior service wi1hin the University of 
Dlinois System, shall be stated in every contra.ct for academic semce for a definite tenn. In the 
event that an appointee for a definite term is not given ootice of appointment for an indefinite 
temi or notice of nom-eappointme:nt as required by subparagraph I b (3) above, but in.stead is 
given notice of reappointment fur a definite tenn beginning after or extending beyond the 
expiration of the probatiooary period, such reappoimmeut shall be foe a tmn extending to 1he end 
of the academic year following the academic year in which either (a) 1he Boom of Trustees gives 
the appointee written notice of nomeapp11intment as specified above in subparagraph 11:,(4), Of" 

(b) 1he appointee gives written notit.-e to the dean or depanmeut head 11iat lhe appoiniu is about 
to complete or has completed 1he probanouary period and either is or will be entilled to have any 
reappointment be for an indefin~ temJ. 

(6) An appointment for a definite term does not cany any guarantee or 
implication that the Board of Trustees will renew the appointment even though the duties of the 
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appointee may have beai discharged sansfuctmily. An appointment fur a defulite tenn, if 1.-SAleepted, m11St be acoepte.d with this stipulation. 

,- c. Tenure may be terminated by (I) honorable .retirement; (2) accq,tanoe of 
f l'l"'ignaoon; (3) dismissal f9r due cause. 

d. Due cause for dismissal shall be deemed to exist only if (I) a .faculty member has 
been gnmly neglcclf uJ of or grossly inefficient in the performance of the iilwlty member's 
duties and funetions within the University of Illinois System; or (2) with all due regard for the 
fieedotns and protections prollided for in Article X. Section 2, of these Staluas, a fiiculty 
member's performance of university dutiC$ and functions or exll'amw1lJ ooriduct is :round to 
demonstrate clearly and convincingly 1hat the faculty member can no longer be :relied upon to 
perfonn those duties and functions within the University of Illinois System in a manner 
oonsOlllUl! with prof~sional standards of competence and responsibility; or (J) a faculty member 
bas while employed within the University of Illinois System illegally advocaled the overthrow of 
our constitutio1lld foim of govermnent by fon:e or violence. 

e. Proceedings seeking lite dismissal before 1l>e expiration of the teun of IIJ)pointment 
of an appointee to the academic staff who is .Oil definite temac or of an appointee to the academic 
staff who is on indefinite tenure shaJl comp)ywith the~ described in the following 
provisions of this section: 

(1) Charges. Whi:n it shall appear to the president that cause for the dismissal 
of an appointee may exist, the presidem shall consult with the Faculty Advisoiy Committee. The 
president, after sucb oomullatioo, shall determine whether dismissal proccediD~ should be 
instituted. Chaiges .looking to dismissal shall be prefeired by statement in writing by the 
president or the president's designee and shall be filed with the clerk: or secret31y of the relevaot 
university senate within thirty days aftec the consultation with 1he Faculty Advisoiy Committee. 
The statement sba)J be sufficiently specific reasonably to iDfonn the appointee of the natum of 
the charges and eoable lhe appointee to present a defeme to lhem. 

(2) Service. The cleric or secretary of die seoale sballcaw.e a copy of the 
statement of the chafges and a copy of Article X, Scctioos I and 2, of the St.Ilda to be delivered 
to the appointee petSODally or mailed to the appointee's IIISI blown post office address by 
registered mail within live days after they have been filed with the clerk or secretary of the 
senate. 

(3) Request for Hearing_ Within fifteen days after such s-erviee of a copy of the 
stalemeot of charges, the appointee may file with 1he clerk or .secn:caiy of the senate a ~que&I for 
a bearing before du: Committee on Academi1: Freedom and T~ of the appropriate university. 
and within ten days after filing l5Uch request, the ~poilltee shall tile with the clerk or secrewy of 
the semrte a detailed written llllSwer to the statement of grounds for dismissal. The clerk or 
secrelluy of the senate shall promptly transmit the S1atement of charges, die answ~ !hereto, and 
the request for a hearing to the chair of the Committee on Academk Fre-edom and Tenure and 
copies of the answer and request fOT a bearing to lhe presideJJt. 
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(4) Notice of Hearing. Notice of the time and p)llce of the hearing before the 
Committe.e on Academic Fn:edom and Tenure, whkh bearing shaD be lll)t less than twen1y days 
after fhe filing of the appointee's n:quest, shall be delivered on the same date to the appointee 
and the president, either personally or by-registaed mail. The date of the hearing shall be not less 
than fifteen days from the date of such deliveiy or of such mailing of lhe notice of hearing. 

(5) Hearing. At the time and pw,e fixed, lhe Committee on Academic Freedom 
and Temm, sball bold a closed hearing on the charges. No member of that committee sball sit in a 
case that involves a colleague of that COlllDlittee member's department, school, institute, or 
division, whichever represents the smwlest adminis!rative unit, nor shall a member sit in a ca~e if 
the member has previously acted 011 another committee while it consideed the pending matter. A 
majority of the membeD of the committee shall OOD5titute a quorum far the cooduct of the 
!rearing and the chair of the committee may appoinl another member of the committee to preside 
over~ hearing. If vacancies occur, as inany members as are oeoc:ssary to constitute a qu0f1llll 
shall be appointed in acco,:dance with the bylaws of the appropriate senate. Except as 
here.inbefore or hereinafter provided, the hearing shall be conducted according to such mies as 
the committee may from time to time establish. The rommittee shall not be 00\llld by technical 
rules of evidence, but all findings, conclusions, aud reoommendatiom of the committee shall be 
supported by and be in accord with subsla»tial evidence. The appointee shall be entitled to be 
present at all sessions of the committee when evidence is being received and to be accompanied 
by an adviser of the appoinlee's choice who may act as counsel .Likewise, the president or the 
president's designee, togefber with couosel if the p~I desires wuosel, shall be entitled to be 
present at all sessiOJ1s of the committee when evidellce is being received. Each party sbaJl have 
the right within reasonable limits to qnestioo witnesses and, when all the evidence bas been 
n:.,eiwd, to make an argument in support of its position, either in pe1WD or by counsel A full 
stenographic lranscript shall be made of the hearing umess both parties agree to the malting of a 
reGOfd in a briefer form. 

(Ci) Findings. Conclusio11S, and &commendalions. Following the conclusion of 
the hearing, the commitkle shall promptly make its explicit findings of fact on each charge, its 
conclusions, and its recommendations. Reasonable oppo1'111Dity shall be given to each party to file 
a written statemem setting forth objeaions to these findings, conclusiODS, and nl00(Dmendations 
and setting furth the grounds for such objections. A copy of one party's objections shall be given 
to the other party. The originals oftM findings, oonclusions, and recommendations, and of lhe 
lwuing transcript shall be forwarded by the committee IO the president and copies shall be 
promptly l?ansmitted by the committee to the appointee. 

If ultimately the appointee requeSls a hearing before lhe Board of Trustees, the originals 
or copies of the statement of charges filed by the presideat or the president's designee with the 
clerk or secretary of the seuate, the request for a bearing. the auswer to the Statement of charges, 
the notice of the time aod place of hearing, the tta11script orbrieferreconioftbe bearing, any 
exhibits received in evidence, the finding.~. conclusions, and recmmneodatiO'ls of the comminee, 
and any objections to such findings, eonclusion.s, IJDd re00tt1llkmdalions shall cons1itute the 
record before the Colllnlittee on Academic FreedoDl and Tenure lo be submitted to the board. 
The record shall be available lo the Boanl of Trustees, to counsel for the appointee, and 110 
counsel for the University of Illinois System, but shall not be aVllilable to other persons prior to 
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the hearing before the board. If the oommitteerecommeods that chaips be dropped and the 
presidem concurs, the case shall be c:ongdemJ closed. 

(7) Hearing by Bo/P"d of Trustees. Within thirty days after 1nnsmittal of the 
findill8S, cooclusions. and J.'l:ICOmmtndations of the Committee Oil Academic Freedom and 
Tenure, or if the appointee filed no requeat for a hearing before that coDIDlitt= within fifteen 
days after the expiration of Ille period specified in subparagrapb I e(3) for the filing of such a 
request, the pi:esidem may cause lhe charges to be filed with the Sea:eta. y of the Board of 
Trustees along with the findings, conclusioos, 311d recommendations, if any, of the Commiuee on 
Academic Freedom and Tenure and the i:ecord of the hearmg before lhe coll'llllittee, if one was 
held. Notice of such filing of charges shall be delivered In the appointee peiwnally or shall be 
mailed to the appointee by the Secretazy of the Board ofTIUStee$ by registered mail within five 
days after such filing. Within ten days after SIICb delivery or mailing of notice of die filing of the 
charges with the Secretary of the BOllrd of Trustees, the .appointee may file with the Scaetary of 
the board a. written request fOT a bearing before the Board of Trustees. Notice of the time and 
place of the hearing which hearing shall be not less than tweoly days &fterdie date of the filing of 
the appointee's request shall be deliveffl! to the appointee pem>nally or mailed to the appointee 
by registered mail. The date of the hearing shall be not !es& than fifteen days from the date of 
such deliveiy or mailing of the notice of hearing ro the appointee. The appointee shall have 1he 
right to appear at the hearing. with couusel if desired, to rqily to the cJmges and to present 
evidence. CoUDSel for the Univmity of Illinois S:y51em shall represent die system administration 
at the hearing and shall have die right to preStmt evidence in support of the charges. The board 
shall not be oound by technical rules of evidem:e in bearing and deciding the case. 

The board will give dne considmltioo to the findings, c:orn:lusions, and recommendations 
of the Committee on Acad,,"mic Freedom and Tenure, and the remainder of the reoord re rev ant to 
!he charges befon:: said coromittee, and in all cases when: a report was IDllde by the committee 
will invite a member of the committee designated by its chair to attend lhe hearing and make a 
smtement befure the bow. 

H 1he boatd com:ludes that die appointee should be dismissed oc asked to resign, the 
effective date of such dismissal or tesiption shall not be less than one year fiom die date of the 
board's decision unless the board, in its discretion, determines that an earlier effective date is 
justified by the gravity of the appointee's conduct in question. 

(8) Reassignment of Duties. Under exceptional cinmmstances and whea such 
action is clearly necessary and jll&tified, the presidellt may direct that a faculty member be 
relieved of some or all of the filcub;y member's duties and functions within the Univeisity of 
lllinois System and reassigned to others wttbout ptejudice and without loss of compensation 
pending the final decision of the case, subject to the following provisioos; (a) the president n1ay 
reassign duties before the filillg of any charges <mly after givmg notice to the chair of the Faculty 
Adviso!yCommittee of the appropriate university, or, ill the absence oflhe chair, to some 
member of the Faculty Advisory Committee, that the pesideot believes that cause fCH' dismissal 
may exist; (b) if the president reassigns dutii:s after so giving notice to the cbair or some member 
of the Faculty Advisoi:y Committee, such ~sigoment shall terminate within thirty days after 
that committee bas made its recommendations to the president unle&S die president initilltes 
dismissal pioceedings by die filing of charges for dismissal within that thirty-day period; and (c) 
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if 1he president initiates dismissal proceedings by filing c:bugcs fOt' ctimri•sal, the president may 
reassign duties Ol extend a previOl,IS reassignment of duties until lhe tennillation of those 
pmceali11p or until the effective day of dismissal if tbe proceedings should result in dismissal. 

(!)) Publicity. So far as possible public .statemeots about a case under L consideration should be avoided lllllil completion oftbe proceedings. 

rection 2. Academic Freedom 

a. It is the policy ofd!e Univ~ity of Illinois System to mainwn and encourage full 
fteedom within the law of inquiry, discomse. teaching, research, and publication and 10 protect 
all members of tb,, academic staff against influences, fiom wilbin or without the Univ=ity of 
nlinois System, which would restrict 1he member's m:emise of these fteedoma in the member's 
area of scholarly illtel'est. Academic freedom includes 1fle right to discuss and p=t scholarly 
opinions and conclusions both in and outside the cla.ssroom. The right to. the protection of the 
University of Illinois System shall not, however, include any right to the services of the 
University of Illinois Systeru counsel or the coonsel's assistants in any governmental or judicial 
proceedings in which the academic fi-eedom of 1he staff member may be in issue. 

b. As a citizen z member of file academic staff may exercise the same fteedoms as 
other citizens without iastitutional censonihip, discipline, or restr.unt. A membff of the academic 
staff should be mindful, however, that accmacy, forthrightness, and dignity befit association wilb 
the system and a person ofleaming and that the public may judge that person's profession and 
the system by the individual's conduct and utlerallces. 

c. If. in the president's judgmmt, a member of the acadernir. staff exercises freedom 
of expression as a citiun arid fails to heed the admonitrons of Artic;le X, Section 2b, the president 
may public;ly disassociate the Board of Trustees and the UDiv=ity ofDlinois System &om and 
express tlleir disapproval of sudi objectionable e,,;prcssions. 

d. A member of the academir. stdf wbo believes that be or she does not eojoytbe 
academic freedom which it is the policy of the University ofDlinois S~ to maintain and 
eocour.rge shall be entitled to a hearing on written request before the Committee on Academic 
Freedom and Tcowe of the appropriate mrivemty seoate. Such bearing shall be conducted in 
accordance with established rules of procedure. The committee shall mllke findings of facts and 
recommendations to the president and, at its discretion, may make en appropriate report to the 

~te. The severaJ committees may from time. to time establish their own rules of procedure. 

ARTICLE XI. STUDENT AFFAIRS AND DISCIPLINE 

Section I. Student Affairs 
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