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Proposal to the Senate Educational Policy Committee  
to Change the Status* of an Existing Unit 

*Renaming and/or restructuring (mergers, separations, transfers) 
 

1. CURRENT UNIT NAME: Department of Business Administration 
 

2. PROPOSED UNIT NAME (if the proposal is for a restructure without a 
name change, please indicate this is not applicable):  
 
Department of Management 
 
SPONSOR NAME AND EMAIL:  
Jeffrey Loewenstein, Professor of Business Administration - jloew@illinois.edu 
Gopesh Anand, Professor of Business Administration - gopesh@illinois.edu 
 
COLLEGE CONTACT NAME AND EMAIL (for units housed within a 
College):  
W. Brooke Elliott, Dean and Josef and Margot Lakonishok Professor in Business 
– wbe@illinois.edu 

Amanda Brantner, Senior Director of Content and Educational Portfolio Strategy 
– amandab@illinois.edu  
  

3. TITLE OF PROPOSAL (e.g., Rename the Department of Atmospheric 
Sciences in the College of Liberal Arts and Sciences):  
 
Rename and Restructure the Department of Business Administration in the Gies 
College of Business 
  

4. DESIRED EFFECTIVE DATE: August 2027 
 

5. BRIEF DESCRIPTION:  

mailto:jloew@illinois.edu
mailto:gopesh@illinois.edu
mailto:wbe@illinois.edu
mailto:amandab@illinois.edu
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The proposal is to rename the Department of Business Administration as the 
Department of Management once the Business Administration Department is 
restructured such that the Marketing area becomes its own Department of 
Marketing and the IOSA area becomes its own Department of Information 
Systems, Operations, Supply Chain, and Analytics (IOSA). A visual of the 
organizational design change is available in Addendum A. 
 
 

6. JUSTIFICATION (Include what influenced the decision to 
rename/restructure the unit):  

 
Restructuring and renaming the Business Administration (BA) Department will 
result in the Gies College of Business having Departments of Accountancy 
(roughly 70 faculty), Finance (roughly 50 faculty), IOSA (roughly 30 faculty), 
Management (roughly 50 faculty), and Marketing (roughly 20 faculty). This 
change will support faculty governance, enhance the reputation of the 
Management faculty and its programs, and improve the functioning of the unit 
and the college. It will also make the college’s department structure similar to 
that of most of our peer institutions. 
 
Restructuring the BA Department was the top recommendation in an April 16, 
2025 report from an external review of the Department of Business 
Administration by a Provost Review Committee formed in the usual cycle of 
reviewing departments on campus. A Business Administration Department task 
force formed in response to the external committee’s report did further work 
and the top recommendation in its October 30, 2025 report was to form 
Departments of IOSA, Management, and Marketing.  
 
The recommendation to restructure the Department of Business Administration 
is grounded in the department’s size, complexity, and atypicality. The 
department has grown to be quite large: it now has about 100 faculty, operates 
seven undergraduate majors, and teaches about 500 course sections per year, 
serving about 40,000 section enrollments per year and so delivering about 
135,000 IUs per year. The department is broad: it includes faculty in Marketing, 
Management, and IOSA, which are distinct fields with their own doctoral 



  EP.27.032_FINAL 
  Approved by EP 09/14/2026 

3 
Form updated August 2025 

training, journals, and societies, and which offer distinct kinds of coursework. 
The department is atypical: there are virtually no Departments of Business 
Administration left in business schools, and nearly all other business schools 
(including every other Big 10 business school) have a Department of 
Management (or something similarly named). Management is comparable in 
size and standing to others (e.g., Maryland is similarly ranked and has a similar 
faculty size), and it is ordinary for visiting students and faculty to assume Gies 
Business has a Department of Management.  
 
Restructuring will help Management better govern itself, using standards and 
evaluation processes entirely from its own field rather than requiring it to span 
across fields and so providing greater clarity for mentoring and developing 
faculty. It will help Management to form a stronger identity and external 
reputation, as well as more readily engage in collaborations and partnerships 
with other units without disrupting those partnerships already in place. 
Critically, the internal reorganization to generate a Department of Management 
will not change courses or programs on which students and other units rely. 
Instead, it should make courses and faculty easier to find and easier to engage 
with.  
 
The Management group is large enough, important enough, and externally 
expected to be its own department. External and internal reviews concluded 
that making this change would be beneficial for Management and for Gies 
Business. The Management faculty, Department of Business Administration 
faculty, and Gies College of Business faculty support the change. 

 

 
7. PROPOSED IMPLEMENTATION PROCESS AND TIMING: 

 
Restructuring and renaming the Department of Business Administration is 
planned to involve preparatory work in the current 2026-2027 academic year 
and then be implemented the following academic year.  
 
In the current academic year, department leaders for Management, Marketing, 
and IOSA are being identified. They will work with their faculty to identify 
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committee members and make decisions to prepare for the new department 
structure to come into effect in August 2027. One significant effort is aligning 
the new department policies and approaches with those of the college. A 
change in department structure for the college will lead to adjustments in the 
college bylaws, as indicated by discussion of the College Executive Committee 
in spring 2026. For example, the current College Executive Committee draws 
two members from each department, and initial discussions indicate this could 
shift to one member per department. There may also be further policies and 
administrative adjustments identified within the college. After formal approval 
of new departments, college adjustments and votes on updated college bylaws 
can occur. Afterwards, the new departments will make final changes to their 
own bylaws and internal processes, and identify committee members for 
college and department committees for the following academic year.  
 
A second significant effort will be identifying department staff. There are 
currently 10 staff members addressing Business Administration Department 
needs. The college’s head of human resources was part of the College task 
force, and College Human Resources has been examining possibilities for 
current BA staff members since early 2026. They continue to work on designing 
and implementing an approach that both respects staff interests and addresses 
the needs of the three departments (Management, Marketing, and IOSA). The 
expectation is all current staff will join one of the three departments or take 
college staff roles. The three departments are expected to need between 10 
and 13 staff in total, depending on the needs of the departments and the 
individuals identified.  
 
A third significant effort will be generating and distributing communications for 
students, advisors, alumni, and other stakeholders about the change in 
departments. These efforts include updates to the catalog about administrative 
responsibilities for programs (e.g., undergraduate majors) and communications 
ensuring students know where to go for support (e.g., the Management major 
will be overseen by the Department of Management).  
 
The 2027-28 Academic year will see the launch of the new department 
structure. The new department leaders, new department committees, and new 
department staffs will take responsibility for the departments and programs. 
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This launch will be accompanied by any changes made to the college to adjust 
for them, including new members of college committees from the new 
departments. 

 

 

8. BUDGETARY, FACULTY, STAFF, AND STUDENT IMPLICATIONS: 
A. Increase (or decrease) in faculty, staff, GTAs, etc., and dollars 

needed, if any.  
The restructuring effort is largely budgetarily neutral, as the great majority 
of faculty, courses, and activities are already either area concerns or college 
concerns. The primary increase is for department staff, detailed in #11. 
Restructuring also results in a need for two additional doctoral seminars. 
Restructuring will not materially change department leader compensation. 
While three departments means three departmental leaders instead of one, 
the current Department of Business Administration has two Associate Heads 
and four Area Chairs. Restructuring will result in fewer department 
leadership positions overall. 

 
B. Internal reallocations (e.g. change in class size, teaching loads, 

student-faculty ratio). 
As the great majority of faculty, courses, and activities are already either 
area concerns or college concerns, no meaningful changes in class size, 
teaching loads, or student-faculty ratios are anticipated.  

 

C. Effects on course enrollment in other units and explanations of 
discussions with representatives of those units (include 
communication in addendum). 
None identified. 
 

D. Advising impact on students, if any. 
Most advising for BA concerns is currently done at the college level, so the 
restructuring effects are largely about a temporary need to provide 
information about the change. After that, advising is likely to get simpler, as 
it will be more apparent to students and others that, for example, the 
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Management Major is overseen by the Department of Management. 
Currently, over half of the college’s undergraduate majors are housed within 
the Department of Business Administration. Restructuring enables useful 
distinctions that more clearly align departments with courses and majors. 
 

E. Impact on physical teaching spaces, labs, equipment, etc.  
None identified.  
 

F. Impact on budget line restructuring, Org/program codes 
retained/retired, etc. 
 
Following approval of the department partition, the organizational and 
budget structure will be updated to align with the three departments: 
Department of Management, Department of Marketing, and Department of 
Information Systems, Operations, Supply Chain, and Analytics (IOSA). To 
facilitate the transition process, retiring the 902 org code from the BA 
Department and generating new org/ program codes using the 902 program 
code structure for each of the three departments will support the 
operations of the three departments. Budgets will be redistributed 
accordingly based on need. Existing funds will be updated to the appropriate 
org code based on donor intent. 
 

G. Impact on University Library. Reach out to the Dean of Libraries as 
early as possible and attach a University Library Impact letter in the 
addendum. 
Addendum D includes a University Library Impact letter. 
 

9. ORGANIZATIONAL MATTERS: 
A. Changes to administration, staff, and faculty reporting, office space, 

etc.  
Restructuring could result in an increase in up to three staff members total, 
depending on the needs of the three departments and the individuals 
identified. In addition, each department will need a lead administrator, 
instead of the one lead administrator currently. Together, our estimate is an 
increase of between $94,827 and $224,827 (from about $655k currently to 
about $750k-$880k).  
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There will also be some staff office space adjustments and updated signage 
needed. BA staff are already in two office areas in Wohlers Hall, and a third 
nearby location in Wohlers Hall will enable each department staff to have its 
own space.  
 

B. Will there be changes or edits to the bylaws?  
The Department of Business Administration’s bylaws have been minimally 
revised to fit the restructured department and provided in Addendum B. 
Faculty will be deliberating and engaging in further voting processes to make 
updates in the coming academic year to ensure alignment with expected 
changes to the college’s bylaws and any new policies and procedures. The 
process for making changes to these bylaws is clear and the college’s faculty 
dean will consult as needed to ensure good progress and fair processes 
throughout.  
  

C. Describe restructuring of the Promotion and Tenure Committee, if 
applicable?  
The Department of Business Administration currently uses a Departmental 
Advisory Committee (DAC) as its promotion and tenure committee, and this 
will continue to be the relevant body for the Department of Management. 
The change will be modest: all the faculty who are members of the DAC will 
be Management faculty. Faculty from Marketing and IOSA will no longer 
participate, as they will be in their own departments and so use their own 
committees for their own promotion and tenure processes. Having a 
promotion and tenure committee whose members are all in the same field 
as candidates was a key reason for restructuring identified by the external 
Provost’s review committee report.  
 
This change was outlined to current faculty, including in separate meetings 
just for tenure-steam assistant professors. The restructuring was viewed as 
being an improvement. 
 

D. Will a Transition Committee be used during the rename/restructure?  
No. The Department of Business Administration will use its Departmental 
Advisory Committee in the 2026-27 academic year, providing consistency for 
those who began the promotion process earlier in 2026. This committee will 
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work to ensure it is informed by the new department leaders and their new 
committees in Spring 2027 such that there is continuity into the 2027-28 
academic year. 
 

E. Other? 
 

10. ANY PREVIOUS RENAMING OR RESTRUCTURING OF THIS 
UNIT? (If yes, please describe the restructure and when it took 
place.):  
None known.  
 
 

11. GOVERNANCE PROCESS: 
A. Describe the internal (unit/school/college/etc.) governance process 

applied to this proposal. 

 

The external Provost Review Committee’s report in 2025 recommended 
restructuring the Business Administration Department into separate 
departments. This report was shared with BA faculty and discussed at the BA 
Department’s Spring 2025 retreat. The Departmental task force formed in 
response shared its work at the BA Department’s Fall 2025 retreat, including 
the results from a Summer 2025 poll indicating 87% of faculty polled 
supported restructuring the department. The Department task force’s 
report was shared with department faculty when completed later that fall. A 
College task force was appointed by Dean Elliott in January 2026 with 
members drawn from the faculty from each area in BA, staff from BA, faculty 
from the college’s other two departments, and senior college staff. The 
College task force further reviewed the restructuring recommendation, 
examined implementation issues, and then took steps to gather faculty 
input. Polling undertaken by the college task force in Spring 2026, held after 
multiple meetings with each faculty area, found that 82% of BA Department 
faculty polled supported restructuring.  
 
After five meetings (one for all faculty, and one each for full professors, 
associate professors, assistant professors, and specialized faculty), polls of 
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the Strategy, Entrepreneurship and International Business (SEIB) area faculty 
and Organizational Behavior and Business Law (OBBL) area faculty indicated 
72% supported being one Department of Management, with nearly identical 
levels of support in each area (73% and 71%). All of this polling, as well as 
discussions and task force analyses, indicated a consistent preference for 
restructuring the Department of Business Administration into a Department 
of IOSA, a Department of Management, and a Department of Marketing.  
 
As the Management faculty represent about half of the Business 
Administration faculty, half of its teaching, and carry out many of the 
functions of the Department of Business Administration, renaming the 
department rather than dissolving the department entirely and forming an 
entirely new Department of Management is appropriate and sensible. For 
example, the department’s doctoral program, while having largely separate 
concentrations for different areas, rests on shared governance currently 
overseen by Management faculty and several core courses taught by 
Management faculty. Business Administration has developed and overseen 
foundations for the undergraduate core, and all of those course 
coordinators and nearly all of the teaching involved has been by 
Management faculty. Renaming the department, rather than removing it, is 
not only justified it also facilitates continuity in department-wide activities 
and responsibilities. Having a default for shared activity provides continuity, 
reduces risk, and eases the transition through the restructuring process. 
  
The restructuring process has been considered not only by Business 
Administration Faculty, but also by faculty from the Departments of 
Accountancy and Finance. All were included in the College task force, and 
they and the Dean kept the leaders of these departments, and their faculty, 
informed. Discussions about restructuring also took place within the BA 
Department’s Departmental Advisory Committee as well as the College 
Executive Committee. 
 
Documentation about the specifics of the change, meetings with the Dean, 
as well as anonymous electronic submission open-ended feedback 
opportunities were made available to BA faculty as well as to Accountancy 
and Finance faculty.  



  EP.27.032_FINAL 
  Approved by EP 09/14/2026 

10 
Form updated August 2025 

 
The open and anonymous feedback from those raising concerns about 
restructuring indicated a desire to identify ways the college could support 
the current strengths of the Department of Business Administration 
(interdisciplinary research collaboration, greater representation among 
college faculty, and sharing resources), a desire for support to ensure new 
departments are run well, and requests for further clarification on the 
importance of making this change now. The responses to these points, 
shared in several ways, are to support college efforts to foster 
interdisciplinary collaborations (such as by supporting research centers and 
initiatives, as well as internal research grants), to further encourage resource 
sharing across all departments, and to ensure representation from each new 
department on the college’s executive committee. College leadership is also 
assisting each new department in establishing effective internal processes. 
On timing, the department’s recent growth (since 2018, the department has 
doubled from about 50 to about 100 faculty) makes restructuring feasible as 
each group is now large enough to take on the requirements of running 
itself as a department. This makes it feasible to take opportunities for 
improvement in functioning, reputation, and self-governance both for their 
own sake as well as to enable future growth.  
 
Additional meetings with each area, with tenure stream assistant professors, 
with department staff, and finally with the full department at a 
departmental retreat in April 2026, with participation from the College’s 
Dean, resulted in 92% of BA faculty at the retreat indicating they were ready 
for a formal vote on restructuring the department.  

 

B. Describe any consultation with stakeholders (e.g., other units, units 
with similar or related programs, students, etc.). 
 
Deans from all schools and colleges were notified of the proposed change in 
departmental structure of the Department of Business Administration of the 
Gies College of Business, as were departments estimated to be most linked. 
The University Library was also engaged. No concerns were raised. 
Acknowledgement of the formal proposals was sought from the library, 13 
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Deans, and the 28 Departments with programs that include a BADM course. 
Further information is provided in Addendum D.  

 

C. The university statutes require secret-ballot votes of the faculty to be 
taken at the level of the unit being restructured and all higher units 
(e.g., school and college), in accordance with the bylaws of each unit.  
Describe any such votes (e.g., question posed, electorate, timing) 
and the results. (see Statues, Article VIII, Section IV and Senate 
Bylaws, Part D., Section 8). 

 

The voting faculty of the Department of Business Administration supported 
restructuring the department. Specifically, in late Spring 2026 a secret ballot 
electronic voting process open for seven days asked the 93 BA voting faculty 
as defined in the department’s bylaws the following question: 

Do you support partitioning the Department of Business 
Administration (BA) into three departments, IOSA (Information 
Systems, Operations, Supply Chain, and Analytics), Management, and 
Marketing? 

 
The voting process attained a 95% response rate and 82% voted to approve, 
15% voted against, and 3% abstained. Each faculty area voted in support: 
77% in IOSA, 80% in Marketing, 92% in OBBL, and 79% in SEIB.  
 
The voting faculty of the Gies College of Business also supported 
restructuring. A secret-ballot electronic voting process open for seven days 
asked the 126 College voting faculty as defined by the college’s bylaws the 
following question: 

Do you support restructuring the Department of Business 
Administration (BA) into three departments, IOSA (Information 
Systems, Operations, Supply Chain, and Analytics), Management, and 
Marketing?   

 
The voting process attained an 86% response rate and 90% voted to 
approve, 8% voted against, and 2% abstained. Each department voted in 

https://www.bot.uillinois.edu/governance/statutes
https://www.senate.illinois.edu/bylaws.asp
https://www.senate.illinois.edu/bylaws.asp
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support: 91% from Accountancy, 87% from Business Administration, and 
95% from Finance. 
 
The Gies College Executive Committee reviewed this full proposal and voted 
unanimously in support.  

 

D. The Senate bylaws require the Educational Policy Committee to 
evaluate input from a public hearing on proposals to 
rename/restructure a unit and include other written comments on the 
proposal.  Arrangements for such a hearing should be made in 
consultation with the EPC chair and a description of and minutes from 
the hearing should be attached as an addendum to the proposal. 
 
Arrangements for a public hearing are being made with the senate 
educational policy committee chair to take place soon after classes resume 
in Fall 2026. Addendum C provides specifics.  
 

 
12. ADDENDUM (List all addenda for this proposal that will be 

attached to this proposal, e.g. public hearing announcements and 
meeting minutes, FAQ public document, new bylaws, letters of 
support from campus affiliates and those that might be impacted, 
including the University Library.  Any unit engaged in teaching or 
research must document consultation with the University Library):  

 
Addendum A – Visual of organizational design change 
Addendum B – Bylaws 
Addendum C – Public hearing documentation  
Addendum D – Letters from units, University Library 

 
 
13. STATEMENT FOR THE ACADEMIC CATALOG (If there is text 

in the Academic Catalog that will need to be updated as a result of 
this request, please list the URL(s) of the page(s) and the text to 
update.): 
 

http://catalog.illinois.edu/
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The academic catalog changes are listed below. Each program currently housed under 
the Department of Business Administration will be moved. Programs will be housed 
under a new department (IOSA, Management, or Marketing) if it is specific to that 
department (e.g., the undergraduate major in Marketing will move the Department of 
Marketing). The remaining programs cross departments (e.g., the Master’s of Technology 
Management draws on IOSA, Management, and Marketing), and these will be housed at 
the college level.  
 
Further efforts (outside of the department proposals) are being undertaken to change 
course rubrics. The Department of Business Administration offers courses primarily using 
a BADM course rubric. With the restructuring effort, Marketing coursework will be 
offered under a new MKTG rubric, Management coursework under a new MGMT rubric, 
and IOSA coursework under a new IOSA rubric. The intention is to make more apparent 
what kinds of courses students are taking and how each faculty group contributes to 
business education at Gies. All courses taught recently and all arrangements to enable 
students access to those courses will continue using the new rubrics. A complete cross 
walk mapping each BADM course rubric and number to a new IOSA, MGMT, or MKTG 
course rubric and number has been generated to facilitate making this change. This 
change will follow the introduction of the departments, with students first registering 
with the new rubrics in Spring 2028 for courses in Fall 2028.  
 
Further efforts will also follow the department proposals, as new doctoral programs in 
Marketing and IOSA will be created for those departments.  
 
 

https://catalog.illinois.edu/schools/gies-business/#academicunitstext 
Undergraduate instruction in the Gies College of Business is organized under the Departments of 
Accountancy;, Business Administration, and Finance; Information Systems, Operations, Supply Chain, 
and Analytics; Management; and Marketing. Each of these departments offers courses that provide one 
or more curricula that a student may elect. These curricula lead to Bachelor of Science degrees in the 
various fields of study in the college and are designed to encourage each student to fully realize his or 
her intellectual promise. There can be changes to curricular requirements and new course offerings. 

For the most current information, visit our advisors in 1055 Business Instructional Facility, our 
website and department pages: 

1. Accountancy 
2. Business Administration 

• Finance 
• Information Systems, Operations, Supply Chain, and Analytics  
• Management 
• Marketing  

https://catalog.illinois.edu/schools/gies-business/#academicunitstext
https://giesbusiness.illinois.edu/
https://giesbusiness.illinois.edu/
https://giesbusiness.illinois.edu/accountancy
https://giesbusiness.illinois.edu/business-administration
https://giesbusiness.illinois.edu/finance
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https://catalog.illinois.edu/schools/gies-business/#graduatetext  

 

Gies College of Business 

Graduate Degree Programs in Business 

• Majors 
o Business Administration, MBA (Full-Time) 

o optional concentrations 
o Accountancy 
o Corporate Governance & International Business 
o Information Technology & Control 
o Real Estate 
o Supply Chain Management 

o Business Administration, MBA (online-iMBA) 
o Management, MS 
o Technology Management, MS 

o optional concentrations 
o Accountancy 
o Business Data Analytics 
o Consumer-Centric Innovation and Design 
o Finance 
o Information Technology & Control 
o Supply Chain Management 

• Concentrations 
o Business Data Analytics 

• Certificates 
o Digital Marketing, GCRT (online) 
o Entrepreneurship & Strategic Innovation, GCRT (online) 
o Financial Management, GCRT (online) 
o Global Challenges in Business, GCRT (online) 
o Healthcare Innovation, Design, and Entrepreneurship, GCRT 
o Managerial Economics & Business Analysis, GCRT (online) 
o Mergers & Acquisitions GCRT(online) 
o Strategic Leadership Management, GCRT (online) 
o Value Chain Management, GCRT (online) 

 

Graduate Degree Programs in Accountancy 

• Majors 

https://catalog.illinois.edu/schools/gies-business/#graduatetext
https://catalog.illinois.edu/graduate/bus/business-administration-mba/
https://catalog.illinois.edu/graduate/bus/concentration/accy/accountancy/
https://catalog.illinois.edu/graduate/bus/concentration/badm/corporate-governance-international-business/
https://catalog.illinois.edu/graduate/bus/concentration/badm/information-technology-control/
https://catalog.illinois.edu/graduate/bus/concentration/finance/real-estate/
https://catalog.illinois.edu/graduate/bus/concentration/badm/supply-chain-management/
https://catalog.illinois.edu/graduate/bus/business-administration-online-mba/
https://catalog.illinois.edu/graduate/bus/management-ms/
https://catalog.illinois.edu/graduate/bus/technology-management-ms/
https://catalog.illinois.edu/graduate/bus/concentration/accy/accountancy/
https://catalog.illinois.edu/graduate/bus/concentration/badm/business-data-analytics/
https://catalog.illinois.edu/graduate/bus/technology-management-ms/consumer-centric-innovation-design/
https://catalog.illinois.edu/graduate/bus/concentration/finance/finance/
https://catalog.illinois.edu/graduate/bus/concentration/badm/information-technology-control/
https://catalog.illinois.edu/graduate/bus/concentration/badm/supply-chain-management/
https://catalog.illinois.edu/graduate/bus/concentration/badm/business-data-analytics/
https://catalog.illinois.edu/graduate/bus/badm/digital-marketing-cert/
https://catalog.illinois.edu/graduate/bus/badm/entrepreneurship-strategic-innovation-cert/
https://catalog.illinois.edu/graduate/bus/badm/financial-management-cert/
https://catalog.illinois.edu/graduate/bus/badm/global-challenges-business-cert/
https://catalog.illinois.edu/graduate/bus/mba/healthcare-innovation-design-entrepreneurship-cert/
https://catalog.illinois.edu/graduate/bus/badm/managerial-economics-business-analysis-cert/
https://catalog.illinois.edu/graduate/bus/badm/mergers-and-acquisitions-cert/
https://catalog.illinois.edu/graduate/bus/badm/strategic-leadership-management-cert/
https://catalog.illinois.edu/graduate/bus/badm/value-chain-management-cert/
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o Accountancy, MAS 
o optional concentrations 

o Corporate Governance & International Business 
o Data Analytics in Accountancy 
o Finance 
o Financial Reporting & Assurance 
o Information Technology & Control 
o Leadership and Organizational Management 
o Marketing 
o Real Estate 
o Supply Chain Management 
o Taxation 

o Accountancy, MS (on campus & online) 
o optional concentrations 

o Accountancy Analytics (online) 
o Corporate Governance & International Business 
o Data Analytics in Accountancy 
o Digital Marketing 
o Entrepreneurship & Strategic Innovation 
o Finance 
o Global Challenges in Business 
o Information Technology & Control 
o Supply Chain Management 
o Taxation 

o Accountancy, PhD 
• Minors 

o Accountancy 
• Certificates 

o Accounting Data Analytics, GCRT (online) 
o Accounting Foundations, GCRT (online) 
o CPA Pathways, GCRT (online) 
o Taxation, GCRT (online) 

 

Graduate Degree Programs in Finance 

• Majors 
o Financial Engineering, MS (administered by Finance and Industrial & Enterprise Systems 

Engineering) 
o Finance, MS 

o optional concentrations 
o Accountancy 
o Corporate Governance & International Business 

https://catalog.illinois.edu/graduate/bus/accountancy-mas/
https://catalog.illinois.edu/graduate/bus/concentration/badm/corporate-governance-international-business/
https://catalog.illinois.edu/graduate/bus/concentration/accy/data-analytics-accountancy/
https://catalog.illinois.edu/graduate/bus/concentration/finance/finance/
https://catalog.illinois.edu/graduate/bus/accountancy-mas/financial-reporting-assurance/
https://catalog.illinois.edu/graduate/bus/concentration/badm/information-technology-control/
https://catalog.illinois.edu/graduate/bus/concentration/badm/leadership-organizational-management/
https://catalog.illinois.edu/graduate/bus/concentration/badm/marketing/
https://catalog.illinois.edu/graduate/bus/concentration/finance/real-estate/
https://catalog.illinois.edu/graduate/bus/concentration/badm/supply-chain-management/
https://catalog.illinois.edu/graduate/bus/concentration/accy/taxation/
https://catalog.illinois.edu/graduate/bus/accountancy-ms/
https://catalog.illinois.edu/graduate/bus/accountancy-ms/accountancy-analytics/
https://catalog.illinois.edu/graduate/bus/concentration/badm/corporate-governance-international-business/
https://catalog.illinois.edu/graduate/bus/concentration/accy/data-analytics-accountancy/
https://catalog.illinois.edu/graduate/bus/concentration/badm/digital-marketing/
https://catalog.illinois.edu/graduate/bus/concentration/badm/entrepreneurship-strategic-innovation/
https://catalog.illinois.edu/graduate/bus/concentration/finance/finance/
https://catalog.illinois.edu/graduate/bus/concentration/badm/global-challenges-business/
https://catalog.illinois.edu/graduate/bus/concentration/badm/information-technology-control/
https://catalog.illinois.edu/graduate/bus/concentration/badm/supply-chain-management/
https://catalog.illinois.edu/graduate/bus/concentration/accy/taxation/
https://catalog.illinois.edu/graduate/bus/accountancy-phd/
https://catalog.illinois.edu/graduate/bus/minors/accy/accountancy/
https://catalog.illinois.edu/graduate/bus/accy/accounting-data-analytics-cert/
https://catalog.illinois.edu/graduate/bus/accy/accounting-foundations-cert/
https://catalog.illinois.edu/graduate/bus/accy/cpa-pathways-cert/
https://catalog.illinois.edu/graduate/bus/accy/taxation-cert/
https://catalog.illinois.edu/graduate/bus_engineering/financial-engineering-ms/
https://msfe.illinois.edu/
https://msfe.illinois.edu/
https://catalog.illinois.edu/graduate/bus/finance-ms/
https://catalog.illinois.edu/graduate/bus/concentration/accy/accountancy/
https://catalog.illinois.edu/graduate/bus/concentration/badm/corporate-governance-international-business/
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o Information Technology & Control 
o Quantitative Finance 

o Finance, PhD 
• Minors 

o Finance 
• Concentrations 

o Finance 
o Real Estate 

 

Graduate Degree Programs in Information Systems, Operations, Supply Chain, and Analytics 

• Minors 
o Information Technology & Control 
o Supply Chain Management 

• Concentrations: 
o Information Technology & Control 
o Supply Chain Management 

 

Graduate Degree Programs in Management Business Administration 

• Majors 
o Business Administration, MBA (Full-Time) 

o optional concentrations 
o Accountancy 
o Corporate Governance & International Business 
o Information Technology & Control 
o Real Estate 
o Supply Chain Management 

o Business Administration, MBA (online-iMBA) 
o Business Administration, MS 

o optional concentrations 
o Accountancy 
o Corporate Governance & International Business 
o Supply Chain Management 

o Management, MS 
o Technology Management, MS 

o optional concentrations 
o Accountancy 
o Business Data Analytics 
o Consumer-Centric Innovation and Design 
o Finance 
o Information Technology & Control 

https://catalog.illinois.edu/graduate/bus/concentration/badm/information-technology-control/
https://catalog.illinois.edu/graduate/bus/finance-ms/quantitative-finance/
https://catalog.illinois.edu/graduate/bus/finance-phd/
https://catalog.illinois.edu/graduate/bus/minors/finance/
https://catalog.illinois.edu/graduate/bus/concentration/finance/finance/
https://catalog.illinois.edu/graduate/bus/concentration/finance/real-estate/
https://catalog.illinois.edu/graduate/bus/minors/badm/information-technology-control/
https://catalog.illinois.edu/graduate/bus/minors/badm/supply-chain-managment/
https://catalog.illinois.edu/graduate/bus/concentration/badm/information-technology-control/
https://catalog.illinois.edu/graduate/bus/concentration/badm/supply-chain-management/
https://catalog.illinois.edu/graduate/bus/business-administration-mba/
https://catalog.illinois.edu/graduate/bus/concentration/accy/accountancy/
https://catalog.illinois.edu/graduate/bus/concentration/badm/corporate-governance-international-business/
https://catalog.illinois.edu/graduate/bus/concentration/badm/information-technology-control/
https://catalog.illinois.edu/graduate/bus/concentration/finance/real-estate/
https://catalog.illinois.edu/graduate/bus/concentration/badm/supply-chain-management/
https://catalog.illinois.edu/graduate/bus/business-administration-online-mba/
https://catalog.illinois.edu/graduate/bus/business-administration-ms/
https://catalog.illinois.edu/graduate/bus/concentration/accy/accountancy/
https://catalog.illinois.edu/graduate/bus/concentration/badm/corporate-governance-international-business/
https://catalog.illinois.edu/graduate/bus/concentration/badm/supply-chain-management/
https://catalog.illinois.edu/graduate/bus/management-ms/
https://catalog.illinois.edu/graduate/bus/technology-management-ms/
https://catalog.illinois.edu/graduate/bus/concentration/accy/accountancy/
https://catalog.illinois.edu/graduate/bus/concentration/badm/business-data-analytics/
https://catalog.illinois.edu/graduate/bus/technology-management-ms/consumer-centric-innovation-design/
https://catalog.illinois.edu/graduate/bus/concentration/finance/finance/
https://catalog.illinois.edu/graduate/bus/concentration/badm/information-technology-control/
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o Supply Chain Management 
o Business Administration, PhD 

• Minors: 
o Information Technology & Control 
o Corporate Governance & International Business 
o Supply Chain Management 

• Concentrations: 
o Business Data Analytics 
o Corporate Governance & International Business 
o Information Technology & Control 
o Leadership and Organizational Management 
o Marketing 
o Supply Chain Management 

• Certificates 
o Digital Marketing, GCRT (online) 
o Entrepreneurship & Strategic Innovation, GCRT (online) 
o Financial Management, GCRT (online) 
o Global Challenges in Business, GCRT (online) 
o Healthcare Innovation, Design, and Entrepreneurship, GCRT 
o Managerial Economics & Business Analysis, GCRT (online) 
o Mergers & Acquisitions GCRT(online) 
o Strategic Leadership Management, GCRT (online) 
o Value Chain Management, GCRT (online) 

Graduate Degree Programs in Marketing 

• Concentrations: 
o Marketing 

 

____________________________________________________________ 

CAMPUS WORKFLOW NOTIFICATION    

__ ___Jeffrey Loewenstein_______08/03/2026_ 
Sponsor Name and Signature       
 Date 

_________________________W. Brooke Elliott___________08/03/2026_ 
College Contact Name and Signature (if applicable)   Date 

 Wojtek Chodzko-Zajko                  08/03/2026 

https://catalog.illinois.edu/graduate/bus/concentration/badm/supply-chain-management/
https://catalog.illinois.edu/graduate/bus/business-administration-phd/
https://catalog.illinois.edu/graduate/bus/minors/badm/information-technology-control/
https://catalog.illinois.edu/graduate/bus/minors/badm/corporate-governance-international-business/
https://catalog.illinois.edu/graduate/bus/minors/badm/supply-chain-managment/
https://catalog.illinois.edu/graduate/bus/concentration/badm/business-data-analytics/
https://catalog.illinois.edu/graduate/bus/concentration/badm/corporate-governance-international-business/
https://catalog.illinois.edu/graduate/bus/concentration/badm/information-technology-control/
https://catalog.illinois.edu/graduate/bus/concentration/badm/leadership-organizational-management/
https://catalog.illinois.edu/graduate/bus/concentration/badm/marketing/
https://catalog.illinois.edu/graduate/bus/concentration/badm/supply-chain-management/
https://catalog.illinois.edu/graduate/bus/badm/digital-marketing-cert/
https://catalog.illinois.edu/graduate/bus/badm/entrepreneurship-strategic-innovation-cert/
https://catalog.illinois.edu/graduate/bus/badm/financial-management-cert/
https://catalog.illinois.edu/graduate/bus/badm/global-challenges-business-cert/
https://catalog.illinois.edu/graduate/bus/mba/healthcare-innovation-design-entrepreneurship-cert/
https://catalog.illinois.edu/graduate/bus/badm/managerial-economics-business-analysis-cert/
https://catalog.illinois.edu/graduate/bus/badm/mergers-and-acquisitions-cert/
https://catalog.illinois.edu/graduate/bus/badm/strategic-leadership-management-cert/
https://catalog.illinois.edu/graduate/bus/badm/value-chain-management-cert/
https://catalog.illinois.edu/graduate/bus/concentration/badm/marketing/
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____________________________________________________________________________________ 
Graduate College Contact Name and Signature (if applicable)      Date 

 
___________________________________________________________ 
Provost Office Contact Name and Signature     Date 
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Addendum A: Visual of organizational design change 

 

Current Structure of Academic Departments 

 

 

Proposed Structure of Academic Departments 

 

  

Gies College of 
Business

Department of 
Accountancy Department of Finance

Department of 
Business 

Administration

Information Systems, 
Operations, Supply 
Chain, and Analytics 

Area (IOSA)

Marketing Area

Organizational 
Behavior and Business 

Law Area (OBBL)

Strategy, 
Entrepreneurship, and 
International Business 

Area (SEIB)

Gies College of 
Business

Department of 
Accountancy

Department of 
Finance

Departement of 
Information Systems, 

Operations, Supply 
Chain, and Analytics

Department of 
Management

(OBBL and SEIB)

Department of 
Marketing
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Addendum B: Bylaws 
The Department of Business Administration’s bylaws have been minimally revised to fit the 
restructured department, as the new department will operate in a continuous fashion. Faculty 
will be deliberating and engaging in voting processes to make updates in the coming academic 
year (2026-2027) to ensure alignment with expected changes to the college’s bylaws and any 
new policies and procedures. 

 
UNIVERSITY OF ILLINOIS AT URBANA-CHAMPAIGN  

Department of Management  

DEPARTMENTAL BYLAWS 

I. NAME 
 

The name of the department shall be the Department of Management, an academic unit 
of the Gies College of Business at the University of Illinois at Urbana- Champaign. 

 
II. MISSION 
 

The Department of Management shall have as its central mission the creation of 
knowledge about business management, broadly construed, and its dissemination to 
students and practitioners in businesses, public, and other organizations through 
teaching, consulting, and writing. 

 
III. VOTING FACULTY 

For governance purposes, the term voting faculty, as used in these Bylaws, shall include 
individuals who hold at least a nine-month contract, with no less than a 75% non-visiting 
appointment in the Department, and who are: 

1. Tenured faculty; 
2. Receiving probationary credit toward tenure; or 
3. Senior instructors, senior lecturers, clinical and teaching assistant professors, clinical 

and teaching associate professors, and clinical and teaching full professors. 

Faculty holding other appointments may, on an individual basis, be granted voting 
faculty status by a majority vote of the Department’s voting faculty at a meeting of 
the Department’s faculty (as defined in Article V), or by mail or electronic ballot, 
at the discretion of the Department’s Chief Executive Officer. 

 
A distinct definition of voting faculty applies to hiring, promotion, and tenure assessments: 

1. For votes on tenure-system hiring, the voting faculty consists of tenure-system 
faculty with no less than a 75% non-visiting appointment in the Department. For 
votes on tenure-system promotion and tenure, the voting faculty consists of the 
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subset of these tenure-system faculty holding the rank under consideration or a 
higher rank. Actual votes are cast by the subset of those faculty on the relevant 
hiring, promotion, or tenure review committees. 

2. For votes on specialized faculty hiring, the voting faculty consists of specialized and 
tenure-stream faculty with no less than a 75% non-visiting appointment. For votes 
on specialized faculty promotions, the voting faculty consists of the subset of these 
specialized and tenure-system faculty who hold the rank under consideration or a 
higher rank. For this purpose, the senior instructor and senior lecturer ranks are 
considered equal to the associate professor rank. Actual votes are cast by the subset 
of those faculty on the relevant hiring or promotion review committees. 

 
IV. DEPARTMENT OFFICERS AND ORGANIZATIONAL STRUCTURE 

A. Chief Executive Officer 

The Department of Management shall be organized with a Head. The Head shall be the 
chief executive officer of the Department and shall be appointed in accordance with the 
University of Illinois Board of Trustees Statutes, Article IV, Section 3, and have the duties 
as described in such Section. The Head shall hold the rank of professor, be tenured, have 
a full-time appointment in the Department, and be on duty in residence. In the event of 
leave, incapacity, or resignation of the Head, an acting or replacement department head 
will be appointed by the Dean of the College with the counsel of the Department faculty 
as specified by the University Statutes. 

B. Other Executive Officers 

At the discretion of the Head and after consultation with the Departmental Advisory 
Committee, the Head may appoint other executive officers to participate in the 
administration of the Department. These officers may include Assistant Head(s) of the 
Department and Associate Head(s) of the Department. The Head may appoint, and assign 
duties to these officers. Other executive officers shall be voting faculty and be on duty in 
residence. 

C. Administrative Officers 

At the discretion of the Head and after consultation with the Departmental Advisory 
Committee, the Head may appoint other officers to participate in the administration of 
the Department and its programs. Administrative officers shall be voting faculty and be 
on duty in residence. 

D. Area Groupings 

The Department faculty shall be organized into academic areas as defined in the Policy 
on Area Groupings (Attachment 1). Each area shall have an Area Coordinator, whose 
appointment and duties shall be as defined in the Policy on Area Coordinators 
(Attachment 2). Area names can be changed with a two-thirds vote of the area’s own 
voting faculty and the Departmental Advisory Committee. Area creation, dissolution, 
merger, or division requires a two-thirds vote by the Department’s voting faculty at a 



  EP.27.032_FINAL 
  Approved by EP 09/14/2026 

22 
Form updated August 2025 

meeting of the Department’s faculty (as defined in Article V), or by paper or electronic 
ballot, at the discretion of the Department’s Chief Executive Officer. 

 
V. COMMITTEES 

 
A. Departmental Advisory Committee 

 
In accordance with the University of Illinois Board of Trustee Statutes, Article IV, 
Section 3, a Departmental Advisory Committee (DAC) shall be elected by the 
voting faculty, shall be chaired by the Head of the Department, and shall advise the 
Head on departmental decisions. 
 
The composition of the DAC shall include two tenured members from each of the 
Department’s areas, as well as one specialized faculty members from each of the 
Department’s areas holding the titles senior instructor, senior lecturer, or clinical 
or teaching associate or full professor. The term of office will begin on the first 
day of fall semester classes. The tenured faculty shall be elected to staggered two-
year terms, with half, or the closest number to a half, of the members being 
elected each year. The specialized faculty shall also be elected to two-year terms. 
The members shall have full-time appointments in the Department, be on duty in 
residence, and not be members of the College Executive Committee, Area Chairs, 
or Executive Officers of the Department, the College or the University during the 
period in which they serve as members of the DAC. 
 
The Head may appoint other executive officers as defined in Article III, Section B, 
as ex officio members of the DAC. As ex officio members, these individuals shall 
have the same rights and privileges as elected members, with the exception that 
they shall not vote on matters considered by the DAC. 
 
To elect the DAC, the names of all eligible faculty members shall be placed on a 
paper or electronic ballot to be distributed within 30 days of the end of spring 
semester. Faculty will be separately listed by area and type. Each voting faculty 
member will cast one vote for each available position. The largest vote getter for 
each available position will be a faculty representative on the DAC. Ties will be 
settled by a runoff vote. If there is a lack of returning DAC members, the highest 
vote-getting member(s) will serve two years and the next highest will serve one 
year. If a vacancy on the DAC should occur during the academic year, an election 
shall be held immediately, according to the procedures above, to fill the position. 
 

The Departmental Advisory Committee shall meet as needed and advise the Head 
on departmental policies and personnel matters including annual review, tenure 
and promotion. The DAC is responsible for reviewing and voting on policies. 
Specialized faculty will not vote on policies that only affect the actions of tenure- 
stream faculty (e.g., policies on the review and promotion of tenure-stream 
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faculty). A vote of at least two-thirds of the DAC members is required to approve 
policies. The tenure-system faculty on the DAC handle annual reviews for and vote 
on promotion and tenure cases for tenure-system faculty. The full DAC handles 
annual reviews for and votes on promotion cases for specialized faculty. If the 
elected Departmental Advisory Committee contains faculty members with a rank 
below that of a promotion in question, a special election must be held to replace 
each ineligible faculty member with an eligible faculty member. This election will 
be held by the same procedures as used for initial elections of DAC members. 
These members, and any eligible DAC members, will then serve as the tenure and 
promotion committee for all cases during that academic year. 

 
B. Academic Integrity Committee 

 
The Department shall elect an Academic Integrity Committee composed of three 
members of the Department’s voting faculty who will (a) be on duty in residence 
and (b) not be on the College Executive Committee or the Departmental Advisory 
Committee, or be Executive Officers of the Department, the College, or the 
University during the period in which they serve as members of the committee. The 
members of the committee will elect a member to serve as the chair. Committee 
members shall be elected to staggered two-year terms, with one or two members 
being elected each year. If there is a lack of returning committee members, the 
highest vote getting member will serve two years and the remainder will serve one 
year. 
 
The Head may appoint ex officio members of the committee to assist in its 
functioning. As ex officio members, these individuals shall have the same rights 
and privileges as elected members with the exception that they shall not vote on 
matters considered by the Academic Integrity Committee. 
 
One function of this committee shall be to serve as the capricious grading committee 
required by the Rule on Academic Integrity of the Code on Campus Affairs and Handbook 
of Policies and Regulations Applying to All Students. 

 
C. Undergraduate Studies Committee 

 
The Undergraduate Studies Committee shall be composed of at least three faculty 
appointed by the Head in consultation with the Departmental Advisory Committee. 
The Department Head may appoint one or more undergraduate students to serve 
on the Committee. The members of the committee will elect a member to serve 
as the chair. The term of committee members will be one year beginning on the 
first day of fall semester classes. The Committee shall meet as needed to consider 
undergraduate course and curriculum matters. 

 
D. Graduate Studies Committee 
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The Graduate Studies Committee shall be composed of at least three faculty 
appointed by the Head in consultation with the Departmental Advisory Committee. 
The Department Head may appoint one or more graduate students to the 
Committee. The members of the committee will elect a member to serve as the 
chair. The term of committee members will be one year beginning on the first day 
of fall semester classes. The Committee shall meet as needed to consider graduate 
course and curriculum matters. 

 
E. Standing Committees 

 
The Department shall have standing committees composed of individuals 
appointed by the Head. The committees shall be granted responsibility for 
overseeing aspects of the Department’s activities and shall provide annual reports 
to the Head on the year’s activities and future plans. 

 
F. Ad Hoc Committees 

The Head, in consultation with the DAC, may call for the creation of such 
additional, non-standing committees as may be necessary for orderly 
administration of the Department and appoint individuals to serve on those 
committees. 

 
VI. MEETINGS 

The Head shall call at least one regular meeting of the faculty during each Fall and Spring 
academic semester. The Head shall provide each faculty member timely written notice, and 
when appropriate, a specific agenda for such a meeting. Meetings of the faculty may be 
called by written petition of eight members of the voting faculty or by resolution made and 
passed by majority vote in a previous meeting of that faculty. Written petitions for meetings 
shall be presented to the Head, who shall endeavor to schedule the meeting to occur 
within seven days of receipt of the petition, and shall provide written notice and an 
agenda to all members of the faculty at least three working days before such a scheduled 
meeting. All faculty with appointments in the Department may attend and have voice at 
meetings. 
 
Votes may be held at a meeting if more than one-half of the Department’s voting faculty 
members are present, or may be gathered by paper or electronic ballot, at the discretion 
of the Department’s Chief Executive Officer. Votes are considered passed if they receive 
a majority of the votes submitted by more than one-half of the Department’s voting 
faculty unless explicitly stated otherwise. Minutes of the meeting shall be distributed to 
the faculty within seven working days after the meeting is concluded. 

 
VII. REVIEW, PROMOTION, AND TENURE OF FACULTY MEMBERS 

A. Tenure-System Faculty 
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Annual review of tenure-system faculty shall occur in accordance with the Policy 
on Faculty Annual Review (Attachment 3). 
 
The procedures used by this Department in matters relating to appointment, 
promotion, tenure, and issuance of terminal contracts for tenure-system faculty 
shall follow the guidelines established by the Office of the Provost and by the Dean 
of the Gies College of Business. Procedural steps shall be adhered to in matters 
relating to promotion and tenure in accord with Provost’s Communication #9. 
Further specifics are provided in the Policy on Tenure-Track Faculty Tracks, Ranks, 
and Promotion (Attachment 4). 

 
 

B. Specialized Faculty 
 

Annual review of specialized faculty shall occur in accordance with the Policy on 
Faculty Annual Review (Attachment 3). 
 
The procedures used by this Department in matters relating to appointment, 
promotion, and issuance of contracts for specialized faculty shall follow the 
guidelines established by Provost’s Communications #25 and #26, as well as the 
College’s Policies on Appointment and Promotion of Specialized Faculty and the 
Policy on Specialized Faculty Tracks, Ranks, and Promotion (Attachment 5). 

 
 

C. Faculty Grievances 

A faculty member who believes he or she has been aggrieved by the application of 
the Department’s annual review or other procedures may petition the College 
Faculty Grievance Committee for redress, pursuant to the procedures outlined in 
the College Bylaws. Before filing a formal grievance, the faculty member should 
first try to resolve the issue with the Head. As provided by the University Statutes, 
a faculty member may always consult the University’s Faculty Advisory Committee. 
More generally, petition procedures and rights of faculty, students and staff 
members shall be upheld as outlined in the Student Code, the University Statutes, 
and other official College, campus and University documents. 

 
VIII. RELATIONSHIP OF THESE BYLAWS TO OTHER GUIDING DOCUMENTS 

 
These Bylaws are intended to be in compliance with the University of Illinois Statutes in 
all respects. Should any conflict arise, the University of Illinois Statutes shall prevail. These 
documents are also intended to be consistent with and in support of the Student Code 
and the College Bylaws. 
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IX. AMENDMENTS 

 
These Bylaws may be amended by a vote of at least two-thirds of the Department’s voting 
faculty, subject to the guidelines of the University Statues. Such voting may be conducted 
at a meeting of the faculty (as defined in Article V.) or by paper or electronic ballot, at the 
discretion of the Department’s Chief Executive Officer. 

 

 

Attachment 1: Policy on Area Groupings 

The department faculty will be organized into areas, each led by an area coordinator. Areas make 
substantial decisions about the hiring, evaluation, and promotion of faculty and doctoral students, about 
teaching assignments, about seminars, and about undergraduate majors. Thus, faculty are expected to 
contribute to their area(s). 

All department faculty members are affiliated with at least one area. If faculty members wish to switch or 
join additional areas and the receiving areas wish to have their membership, then the faculty members 
may join the areas. 

Through committee participation, service work, and appointed leadership positions, representatives of 
each area will contribute to the running of the department as a whole. Area representatives will help 
ensure that departmental decisions and actions are informed by and will help advance the areas and their 
members. Area representatives serving on department committees are accountable for presenting their 
own views, as well as those of their areas. Area representatives are also accountable for informing their 
area chairs about relevant information and decisions. 

The department’s areas will be designed to unite faculty and programs with many research and teaching 
interdependencies, to foster their effective coordination and administration. The department’s areas will 
be designed to differentiate faculty and programs with fewer research and teaching interdependencies, 
to reduce unnecessary coordination and administrative burdens. 

Areas have research and teaching subareas. Area processes and decision making should consider the 
needs of each of the subareas. 

The department’s areas are:  

• Organizational Behavior and Business Law 
• Strategy, Entrepreneurship, and International Business 

 

Attachment 2: Policy on Area Coordinators 

Area faculty will appoint an area coordinator for their area. Area coordinators have some administrative 
responsibilities for area faculty, doctoral students, postdocs, visitors, and other members. Area 
coordinators are responsible for area faculty and doctoral recruiting efforts. Area coordinators are 
responsible for generating input on assessments of area faculty of area faculty views. While Department 
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leadership and staff assist in these efforts and are often required to have final decision authority, the 
intent is for area coordinators to take ownership for the running and success of key faculty and doctoral 
concerns in their areas. 

The following recommendations are suggestions from discussions about effective area leadership: 

Area coordinators are expected to hold area faculty meetings, with all area faculty, to foster community 
and sharing information, during the fall and spring semesters. 

Area coordinators are expected to set and communicate processes for faculty hiring, doctoral student 
hiring, doctoral student allocations, and other matters in advance of discussing particular candidates. 
Area coordinators are encouraged to foster group discussion towards consensus decisions and to use a 
two-thirds vote threshold when voting is needed. 

Area coordinators are expected to be familiar with the area’s role in department and college programs, 
and to identify area recommendations concerning area courses. 

Area coordinators are encouraged to involve junior faculty in deciding on their invitation lists of scholars 
for proseminars, to foster the development of their external scholarly relationships. 

Area coordinators are expected to be familiar with the activities of area faculty. Area coordinators are 
called upon to make recommendations for faculty assignments to departmental and college committees 
and activities as well as award nominations. Area coordinators are responsible for setting any internal 
area committees.  
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Addendum C: Proposed Public Hearing Documentation 
The following is a description of what we intend to do, as the proposal process began over the 
summer and it was desirable to hold the public hearing after classes resume in Fall 2026. This 
can be updated once the public hearing is held. 

 

We expect the public hearing to be held on zoom, to be advertised in eWeek, and that the Office 
of the Senate will be notified.  

An announcement along the following lines will be used for the advertisement: 

Proposals to Establish Marketing, Management, and IOSA Departments 

Gies Business is holding a public hearing starting at [[time]] on [[date]], regarding 
proposals to restructure the Department of Business Administration in the Gies College 
of Business so as to establish a Department of Marketing, a Department of Information 
Systems, Operations, Supply Chain, and Analytics (IOSA), and to rename the remainder of 
Business Administration as Management. Proposals are available for Marketing [[link]], 
IOSA [[link], and Management [[link]]. Those wishing to submit written comments may do 
so using a short survey [[link]].  

 

The proposals will be made available, and a brief survey to gather open-ended comments will be 
generated. 

Minutes of the public hearing will be generated. 

The following summary the proposals will be made publicly available. 

 

Establishing Departments of Marketing, Management, and IOSA  

Three interrelated proposals are being advanced to restructure the Department of Business 
Administration at the Gies College of Business into a Department of Marketing, a Department of 
Management, and Department of Information Systems, Operations, Supply Chain, and Analytics 
(IOSA), effective August 2027. Together with the existing Department of Accountancy and 
Department of Finance, this would make the department structure at the Gies College of 
Business similar to that used at most of our peer institutions. There would be one department 
for each major faculty group, rather than having three groups within one department and two 
groups in their own departments.  

These proposals are to change how faculty at Gies are organized. It is not a proposal to add a 
new faculty group or to remove an existing faculty group. No programs or curriculum content 
are being materially changed; there may simply be some new names attached to them. For 
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example, the new Department of Marketing would house the Marketing undergraduate major 
and the Department of Management would house the Management undergraduate major, 
rather than both majors being housed within one broad Department of Business Administration.  

These proposals are based on multiple reports and faculty votes. The top recommendation in the 
report from an external review of the Department of Business Administration by a Provost 
Review Committee in Spring 2025 was to restructure the department. An internal Department of 
Business Administration task force report in Fall 2025 concurred and its top recommendation 
was to form Departments of Marketing, Management, and IOSA. These assessments indicated 
that simplifying how faculty are organized at Gies would improve the college’s functioning, 
increase faculty governance, and enhance the reputation and the performance of each faculty 
group and the College. Votes of the Department of Business Administration faculty and Gies 
College of Business faculty in Spring 2026 strongly supported the recommendation.  

This change will be achieved through (1) a proposal for a new Department of Marketing, (2) a 
proposal for a new Department of Information Systems, Operations, Supply Chain, and Analytics 
(IOSA), and (3) a proposal to rename what remains of the Department of Business 
Administration to the Department of Management.   

Accompanying this change, through further efforts beyond the three proposals, will be a change 
to course rubrics that will occur in 2028. Rather than marketing, management, and IOSA 
coursework all being offered using the BADM rubric, Marketing coursework will be offered under 
a new MKTG rubric, Management coursework under a new MGMT rubric, and IOSA coursework 
under a new IOSA rubric. Complete cross walks mapping each BADM course to a new IOSA, 
MGMT, or MKTG course and its course number will facilitate this change as students first register 
with the new rubrics in Spring 2028 for courses in Fall 2028. The intention is to make more 
apparent what kinds of courses students are taking and how each faculty group contributes to 
business education at Gies. All courses taught recently and all arrangements to enable students 
access to those courses will continue using the new rubrics.  
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Addendum D: Letters of Acknowledgement 

 

Acknowledgement was requested from the library, 13 deans, and the 28 departments with programs that 
include a BADM course. 

 

A sample email body is below. These also included a table of program-specific information showing BADM 
course(s) used by their specific unit and the section of the cross walk to the new rubric(s). There were six 
attachments: an executive summary of the changes, near final drafts of the three department change 
proposals, the complete cross walk from BADM to IOSA, MGMT, and MKTG, and a sample 
acknowledgement letter. 

 

I am writing to notify you of a proposed academic unit restructuring currently under 
development within Gies College of Business and to request a letter of acknowledgment to 
support the campus review process. For your convenience, a draft letter of acknowledgment is 
attached. You are receiving this email based on your role as Department Head in CIM. If others 
should receive this message, please share it with them or reply to this email with additional or 
new contacts. 

Gies Business is preparing proposals to restructure the current Department of Business 
Administration (BADM) into three academic departments: 

• Information Systems, Operations, Supply Chain, and Analytics (IOSA) 
• Management (MGMT) 
• Marketing (MKTG) 

This will be achieved via (1) a proposal for a new Department of Marketing, (2) a proposal for a 
new Department of Information Systems, Operations, Supply Chain, and Analytics, and (3) a 
proposal to rename what remains of the Department of Business Administration to the 
Department of Management. Attached you will find three drafted proposals as well as a 
comprehensive executive summary of this effort.    

Briefly, the proposed restructuring follows recommendations arising from a recent academic 
program review and extensive faculty consultation. The proposed structure will strengthen 
faculty governance, improve departmental administration, and provide clearer disciplinary 
identities while maintaining continuity in academic programs, teaching, and research activities. 
The anticipated timeline for this new structure to take effect is August 2027. 

Because your department currently offers programs, courses, or curricular pathways that 
reference or interact with BADM courses, we also want to make you aware that Gies Business 
anticipates a future transition from the BADM course rubric to new IOSA, MGMT, and MKTG 
rubrics. The rubric change does not change our commitments to offer our courses in your 
programs; it is simply a revision of the course rubric. 

This rubric migration will occur through established campus curriculum processes and will involve 
additional communication and coordination with affected units. New rubrics are anticipated to 
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take effect for Academic Year 2028 – 2029 requiring student communication and course 
registration beginning in Spring 2028. Included at the conclusion of this email is a table which 
details the BADM courses listed in the Course Catalog for programs under your department as 
well as the expected new rubric for each course. In addition, a complete crosswalk of all BADM 
courses is included attached for your reference. 

At this stage, we are requesting acknowledgment of the proposed departmental restructuring 
and inviting any questions, comments, or concerns regarding potential impacts on your 
department, programs, students, or curricular requirements. 

If you have no concerns regarding the proposal, we would appreciate a brief letter acknowledging 
the proposed restructuring and rubric change which will accompany our proposals. A brief draft 
letter of acknowledgment is attached in the event you find it helpful. Receipt of your 
acknowledgement by Noon on Friday, July 31 will allow us to maintain our timeline. 

Thank you for your time and partnership. We are committed to working collaboratively with 
affected units throughout this process. 

The following table details the units (colleges, schools, and departments) from which letters of 
acknowledgement were requested with status of each. For those from whom acknowledgement has 
been received, the letter or email reply is included below the table.  

 

Unit (college, school, department Status 
University Library received 
Carle Illinois College of Medicine received 
College of Agricultural, Consumer & Environmental Sciences (ACES) received 
College of Applied Health Sciences received 
College of Education received 
College of Fine & Applied Arts (FAA) received 
College of Law received 
College of Liberal Arts & Sciences (LAS) received 
College of Media received 
College of Veterinary Medicine received 
Grainger College of Engineering received 
School of Information Sciences (iSchool) received 
School of Labor & Employment Relations received 
School of Social Work received 
Department of Accountancy received 
ACES Administration received 
Department of Advertising included with 

College of 
Media 

Department of Aerospace Engineering received 
Department of Agricultural & Biological Engineering received 
Department of Agricultural & Consumer Economics received 
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Department of Agricultural Leadership, Education, and Communications (unit 
pending approval) 

received 

Department of Bioengineering received 
Department of Carle Illinois College of Medicine received 
Department of Chemical & Biomolecular Engineering received 
Department of Civil & Environmental Engineering received 
Department of Electrical & Computer Engineering received 
Engineering Administration received 
Department of Finance received 
Department of Food Science & Human Nutrition received 
Department of Geography & Geographic Information Science received 
Department of Global Studies received 
Department of Industrial & Enterprise Systems Engineering received 
Department of Information Sciences received 
Department of Labor & Employment Relations included with 

School of 
Labor & 
Employment 
Relations 

LAS Administration awaited 
Department of Law received 
Department of Mathematics awaited 
Department of Mechanical Science & Engineering received 
Department of Political Science received 
Department of Siebel School for Computer and Data Science received 
Department of Social Work received 
Department of Statistics received 
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Additional Materials  

 

What follows is supplemental information for Addenda C and D in all three proposals (to 
create a Department of IOSA, to create a Department of Marketing, and to rename and 
restructure the Department of Business Administration as a Department of Management). 

 

Supplement to Addendum C, Public Hearing  

The public hearing was held on August 25, 2026 using Zoom.  It was announced in Eweek and 
Grad Links as follows: 

Public Hearing: Establishing Marketing, Management, and IOSA Departments 

Gies College of Business is holding a public hearing on Zoom regarding proposals to 
restructure the Department of Business Administration into three departments: a 
Department of Marketing, a Department of Management, and a Department of 
Information Systems, Operations, Supply Chain, and Analytics. The Zoom hearing will 
take place at 3:30 p.m. Aug. 25. Click on this link for more information, to RSVP to attend 
the hearing, or to provide written comments. 

August 25, 3:30 PM • Register to attend on Zoom 

Jeff Loewenstein • Gies College of Business 

 This opportunity is available online. 

The link in the announcement was to an online form that provided an opportunity to register, a link 
to an online (Box) folder with the three proposals and an executive summary (the text of which is 
copied below), and an opportunity to provide comments.  

Executive Summary: Establishing Departments of Marketing, Management, 
and IOSA  
Three interrelated proposals are being advanced to restructure the Department of Business 
Administration at the Gies College of Business into a Department of Marketing, a Department of 
Management, and Department of Information Systems, Operations, Supply Chain, and Analytics 
(IOSA), effective August 2027. Together with the existing Department of Accountancy and 
Department of Finance, this would make the department structure at the Gies College of 
Business similar to that used at most of our peer institutions. There would be one department for 
each major faculty group, rather than having three groups within one department and two groups 
in their own departments.  

https://forms.illinois.edu/sec/4185856
https://forms.illinois.edu/sec/4185856
mailto:jloew@illinois.edu


These proposals are to change how faculty at Gies are organized. It is not a proposal to add a new 
faculty group or to remove an existing faculty group. No programs or curriculum content are being 
materially changed; there may simply be some new names attached to them. For example, the 
new Department of Marketing would house the Marketing undergraduate major and the 
Department of Management would house the Management undergraduate major, rather than 
both majors being housed within one broad Department of Business Administration.  

These proposals are based on multiple reports and faculty votes. The top recommendation in the 
report from an external review of the Department of Business Administration by a Provost Review 
Committee in Spring 2025 was to restructure the department. An internal Department of 
Business Administration task force report in Fall 2025 concurred and its top recommendation 
was to form Departments of Marketing, Management, and IOSA. These assessments indicated 
that simplifying how faculty are organized at Gies would improve the college’s functioning, 
increase faculty governance, and enhance the reputation and the performance of each faculty 
group and the College. Votes of the Department of Business Administration faculty and Gies 
College of Business faculty in Spring 2026 strongly supported the recommendation.  

This change will be achieved through (1) a proposal for a new Department of Marketing, (2) a 
proposal for a new Department of Information Systems, Operations, Supply Chain, and Analytics 
(IOSA), and (3) a proposal to rename what remains of the Department of Business Administration 
to the Department of Management.   

Accompanying this change, through further efforts beyond the three proposals, will be a change 
to course rubrics that will occur in 2028. Rather than marketing, management, and IOSA 
coursework all being offered using the BADM rubric, Marketing coursework will be offered under a 
new MKTG rubric, Management coursework under a new MGMT rubric, and IOSA coursework 
under a new IOSA rubric. Complete cross walks mapping each BADM course to a new IOSA, 
MGMT, or MKTG course and its course number will facilitate this change as students first register 
with the new rubrics in Spring 2028 for courses in Fall 2028. The intention is to make more 
apparent what kinds of courses students are taking and how each faculty group contributes to 
business education at Gies. All courses taught recently and all arrangements to enable students 
access to those courses will continue using the new rubrics.  

 

 

 

 

 

 



Public Hearing Minutes 

Attendees  

Jeffrey Loewenstein (Professor, Gies), Gopesh Anand (Interim Head of the Department of 
Business Administration, Gies), Amanda Brantner (Senior Director of Content & Educational 
Portfolio Strategy, Gies), Brian Fulton (Senior Director of Administration of the Department of 
Business Administration, Gies), Adrienne Logue (Doctoral Program Coordinator of the 
Department of Business Administration, Gies), Stephanie Overmier (HR Officer of the 
Department of Business Administration, Gies), Sarah Woodward (Senior Program Coordinator of 
the Department of Business Administration, Gies), Gina Duello (Assistant Director of Software 
Engineering, Gies), Sophia Ma (Undergraduate Student, Gies), Laura Mabry (Marketing Associate, 
Illinois Extension), Nolan Miller (Chair, Senate Committee on Education Policy); Justin Aronoff 
(Subcommittee Chair, Senate Committee on Education Policy).  

 

Zoom meeting called to order at 3:31pm.  

 

Introductory remarks 

Professor Jeffrey Loewenstein explained that the purpose of the meeting was to present and 
receive comments on the proposals to establish Departments of Marketing; Management; and 
Information Systems, Operations, Supply Chain, and Analytics (IOSA) in the Gies College of 
Business. These proposals reorganize existing faculty groups. They do not add or remove faculty 
groups or change programs or curriculum. The restructuring follows an external review, an 
internal department committee review, a college-level task force, faculty consultation, 
departmental and college faculty votes in favor of the restructuring, and unanimous College 
Executive Committee support. If approved, the departments are expected to become operational 
in August 2027. Course rubric changes would follow. 

Discussion and Clarifications 

Organizational numbers: Brian Fulton asked whether renaming Business Administration would 
affect the ability to obtain new organization numbers. Jeffrey Loewenstein stated that the existing 
organization number would be retired and new organization numbers created for the new or 
altered units. 

Staffing and hiring: Stephanie Overmier asked about staff hiring and timing. Jeffrey Loewenstein 
stated that the proposals anticipate three additional hires. Current Business Administration staff 
are expected to transition to a new department or another suitable college role. Department 
leaders and head administrators are expected to be identified first, followed by staff-team 



assignments and additional searches. This process is beginning in fall 2026 and will continue into 
spring/summer 2027. 

PhD program transition: Adrienne Logue asked about the current Business Administration PhD 
students, degree and code changes, communications with applicants, and Graduate College 
coordination. Jeffrey Loewenstein stated that department-specific doctoral program proposals 
would follow department approval and that current students could remain in the existing program 
or potentially transfer, subject to rules and individual circumstances. Once all students graduate 
from the existing doctoral program, it would then sunset. Nolan Miller clarified the program 
continuity and sunset process and timing.  

Accreditation: Adrienne Logue asked about accreditation and doctoral program change. Jeffrey 
Loewenstein stated that accreditation is largely managed at the college and program level and 
that existing evaluation processes can be applied to the new departmental structure and any 
future PhD programs. 

Further input: Jeffrey Loewenstein indicated comments could still be submitted to the online 
form, or sent to him or Amanda Brantner. Nolan Miller noted that the forum fulfilled a requirement 
under Senate bylaws for proposals establishing new academic units. He added that comments 
could also be submitted to him or the Senate Committee on Educational Policy. 

 
As the primary comments from the public hearing and the online form were about the Business 
Administration doctoral program, staff transition, and the positive impact of the change on 
students, we provide further elaboration on each point beyond what was provided in the public 
hearing:  

On the Business Administration doctoral program  

There were questions about students in the Business Administration doctoral program. At 
present, there is one doctoral program that branches into six concentrations: Marketing (which 
will follow marketing faculty to the Department of Marketing); Organizational Behavior & Theory, 
Strategy & Entrepreneurship, and International Business (which will follow management faculty 
to the Department of Management); Information Systems, and Operations Management (which 
will follow IOSA faculty to the Department of IOSA). Prospective students apply to and are 
granted admission to a concentration. Graduates nearly all think of themselves as having 
graduated with a doctorate in their concentration area (e.g., a Ph.D. in Marketing). This 
arrangement is familiar, as colleges of business that use area structures rather than department 
structures (e.g., Carnegie Mellon, MIT, etc.) typically have one doctoral program for the college 
that is then separated into area concentrations in much the same way as the doctoral program in 
Business Administration works now.  



Students already enrolled in the Business Administration doctoral program will have the 
opportunity to complete the program. It will be formally administered by the Department of 
Management, with the concentrations continuing to be run by the relevant faculty group. After 
new departments are approved, new doctoral programs for the Department of Marketing and the 
Department of IOSA will be proposed. If current students wish to transfer into the new programs 
and this can be arranged, they may do so. Otherwise, new students will be admitted to the new 
programs and existing students will finish the program to which they originally applied. Students 
applying now will be informed of the likely pending change and the options they will have.  

We do not expect the change to make a substantial difference for doctoral students regarding 
their coursework and research efforts. There is little common coursework and nearly all doctoral 
student engagement is within their concentration. All doctoral students in the college are housed 
in the Irwin building and this will continue to be the case going forward. Akin to the department 
restructuring effort where areas are becoming departments, this future change will enable 
concentrations to become doctoral programs. The great majority of exchange across doctoral 
concentrations occurs between those going to the same department (e.g., between information 
systems and operations; between strategy and organizational theory). We expect a couple new 
doctoral courses to be generated as a result of the change, and we do not expect existing 
doctoral courses to be removed as a result of the change. Students will continue to take classes 
offered by multiple departments and continue to sometimes add faculty committee members 
from other departments.  

On the administrative and staff transition 

There were questions about when and how the new departments would be formally established 
and how administrative responsibilities and staff positions would be phased in. The upcoming 
academic year provides the opportunity to prepare for and to identify staff positions for new 
departments. Incoming department leaders and opportunities for Business Administration staff 
are on track to be identified this fall. If these proposals are approved by early 2027, this will 
provide about six months to begin working on the transition, such as setting up new organization 
codes, creating websites, and so on.  

On the value of the change for students 

There was a comment indicating student support for restructuring. Currently, with multiple 
distinct majors (e.g., Marketing, Information Systems, Management) being housed within one 
Department of Business Administration and courses being offered under one course rubric 
(BADM), students often experience confusion, especially in contrast to Departments of Finance 
and Accountancy. This comment indicating the value to students for proceeding with the 
restructuring is consistent with data gathered over the past two years. The restructuring is likely 
to provide students with helpful clarity and support community around academic programs and 
the faculty group supporting those programs.  

 



 

Supplement to Addendum D – Updated Letters of Acknowledgment 
Proposals:  

1. Establish the Department of Information Systems, Operations, Supply Chain, and 
Analytics (IOSA) in the Gies College of Business 

2. Establish the Department of Marketing in the Gies College of Business 
3. Rename and Restructure the Department of Business Administration in the Gies College 

of Business 

The above proposals submitted to the Senate Educational Policy Committee included, in 
Addendum D, letters of acknowledgment from campus units consulted as part of the proposal 
process. At the time of submission, acknowledgment from two units remained pending: LAS 
Administration and the Department of Mathematics. 

Both outstanding acknowledgments have now been received. This supplemental addendum is 
provided to update the record and to include those materials with the submitted proposal. 

Newly received acknowledgments: 

• LAS Administration indicated that the letter from LAS Dean Venetria Patton encompasses 
LAS Administration. 

• Department of Mathematics acknowledged their approval of the proposals. 

This supplemental addendum does not modify the substance of the submitted proposal. It 
supplements Addendum D by documenting receipt of the two acknowledgments that were 
pending at the time of submission. 

Letters or emails of acknowledgement are included below. 
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